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RANDOLPH UNION 2016-2017 STUDENT HANDBOOK 

 
 
 

2016-2017 
Policy Type: Ends 

 
Policy Title 1.0 Mission Statement 
Students have the knowledge, skills, and tools to be prepared for the next stage of their lives, which justify the 
resources invested by the community. 
 
Further, our core focus is on the following: 
1.1 Critical Thinking: Students creatively apply experiences and critical analysis to solve problems and make 
informed decisions. 
1.2 Foundational Knowledge: Students possess comprehensive knowledge of a core curriculum in the following 
areas: 
 1.2.1 Reading, writing and communication 
 1.2.2 Mathematics 
 1.2.3 Science 
 1.2.4 Social Studies 
 1.2.5 Life Skills 
 1.2.6 The Arts 
1.3 Ability to Adapt: Students are adaptable, resilient and can manage change. 
1.4 Information Technology: Students use and apply information and technology appropriately, effectively and 
objectively. 

     
David Barnett      T. Elijah Hawkes   

    Administrator     Administrator 
 

   
 
 

15 Forest Street 
Randolph, VT 05060 

Main Office Telephone: 802-728-3397 
Fax: 802-728-6703 

www.orangesouthwest.org/RU 
 

This book belongs to:          
 

Advisory:       
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Opening Page 

 
At Randolph Union, we are guided by the vision of our citizenry and school board, which charge us to achieve 
an important mission:  
 

To foster in young people the knowledge, skills and tools they will need to be prepared for the next stage 
of their lives – whether that be the next grade level, the next stage of personal development, or the next 
phase of life beyond high school. 

 
With this in mind, our job is to create the conditions that allow every student to develop Foundational 
Knowledge, Critical Thinking Skills, valuable Habits of Work and important Character Traits.  
 

Foundational Knowledge 
● Reading, Writing, 

Communication 
● Mathematics 
● Science 
● Social Studies 
● Life Skills 
● The Arts 

 

Critical Thinking (Habits of Mind) 
● Curiosity 
● Creativity 
● Analysis 
● Evidence 
● Synthesis & Application 

 

Work Ethic (Habits of Work) 
● Purpose 
● Organization 
● Productivity 
● Reflection & Revision 
● Technology  

 

Character Traits (Habits of Heart) 
● Adaptability 
● Personal Integrity 
● Self-Respect 
● Respect for Others 
● Citizenship & Social Responsibility  

 
 
We look forward to working with you, the students and families of RU, to achieve these goals and fulfill the 
mission of our public school. 
 
For the Faculty and Staff, 
 
 
David Barnett, Administrator 
T. Elijah Hawkes, Administrator 
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VOICE MAIL EXTENSION 
To reach the voicemail extensions of faculty and staff please call 728-6191 and enter the extension number. 

 
LAST NAME  FIRST NAME  VOICE MAIL 
Andrzejczyk  Colin   221 
Barnett   Alyssa   322 
Bauer   Angela   128 
Beasley   Joe   227 
Brett   Wilson   149 
Cadow   Ken   161 
Castellano   Rebecca   223 
Chadburn   Courtney   138 
Collette   Donna   331 
Connor   Jamie   125 
Cowden   Susannah   213 
Croucher   Steven   104 
Curley   Gary   334 
Cushing   Pat   148 
Czok   Mike   102 
Decker   Dana   120 
Drown   Jane   206 
Drury   Kristel   319 
Finch   Gary   124 
Floyd   Lisa   231 
Frenette   Steven   137 
Goulet   Dorothy   133 
Gray   Michael   216  
Hakey   Leslie   126 
Hazard   Kerry   220 
Hester-Reyes  Faith   212 
Hester-Reyes  Josh   208 
Hill-Alto   Bill   114 
Holder   Michelle   165 
Jacobs   Lisa   330 
Johnson   Karen   140 
Johnson   Nicole   151 
Johnson   Victoria   203 
Kennedy   Brian   229 
Lacaillade   Jennifer   332 
LaFreniere   Kathie   315 
Lake   Diane   321 
Lary   Deborah   155 
Lyford   Sadie   116 
McNair   Carol   204 
Meltzer   Dean   218 
Merrill   Kara   143 
Paquet   Colleen   141 
Peasley   Shelia   316 
Pinilla   Isaiah   202 
Quinones   Hayley   100 
Radicioni   Victoria   116 
Savard   Brigitte   112 
Settles   Jessica   153 
Snow   Eileen   328 
Sorrell   Scott   225 
Sutton   Caty   105 
Taft   Beverly   146 
Talos   Simona   110 
Therrien   Emily   200 
Tucker   Kelly   343 
Walters   Thomas   169 
Weir   Ben   201 
West   Janet   222 
Wiltse   Craig   167 
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RU DAILY SCHEDULE 2016-2017 
 
 

 
 
 
 

Monday Tuesday Wednesday Thursday Friday 

7:55 – 8:50 (55) (220) 
Period 1  

7:55 – 8:50 
Period 1  

7:55 – 8:50 
Period 1 

7:55 – 8:50 
Period 1 

7:55 – 8:50 
X block (55) 

8:53 - 9:35 (42 min) (216) 
Period 2  

8:53 - 10:20 
Per 3 (87) 

8:53 - 10:20 
Per 2  

8:53 - 10:20 
Per 3 

8:53 - 10:20 
Per 2 

9:38 - 10:20 (42 min) (216) 
Period 3  

10:23 - 10:48 
Advisory (25) 

10:23 - 10:48 
Advisory  

10:23 - 10:48 
Advisory  

10:23 - 10:48 
Advisory  

10:23 - 10:48 
Advisory  

10:51 - 11:15 
MS Lunch (24) 
 
11:18 – 12:02 (44 min) (220) 
MS Per 4  

10:51 - 11:15 
MS Lunch  
 
11:18 – 12:02  
MS Per 4 

10:51 - 11:15 
MS Lunch  
 
11:18 – 12:02 
MS Per 4 

10:51 - 11:15 
MS Lunch  
 
11:18 – 12:02  
MS Per 4 

10:51 - 11:15 
MS Lunch  
 
11:18 – 12:02 
MS Per 4 

10:51 - 11:34 (43 min) (215) 
HS per 4  
 
11:37 – 12:02 
HS Lunch (25)  

10:51 - 11:34 
HS per 4  
 
11:37 – 12:02 
HS Lunch  

10:51 - 11:34 
HS per 4  
 
11:37 – 12:02 
HS Lunch  

10:51 - 11:34 
HS per 4  
 
11:37 – 12:02 
HS Lunch  

10:51 - 11:34 
HS per 4  
 
11:37 – 12:02 
HS Lunch  

12:05 - 12:45 
Period 5 (40 min) (214) 

12:01 - 1:28 
Per 5 (87 min) 

12:01 - 1:28 
Per 6  

12:01 - 1:28 
Per 5  

12:01 - 1:28 
Per 6  

12:48 - 1:28 
Period 6 (40 min) (214) 

X block  
1:32 - 2:22 (51min)  

1:32 - 2:22 (51) 
Per 7 (204) 

1:32 - 2:22  
Per 7  

1:32 - 2:22  
Per 7  

1:32 - 2:22  
Per 7  
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PARENTAL CONCERN PROCEDURE: 
We strongly encourage parents to be involved in your child’s education. As such, we welcome you to communicate with us on a regular basis. Please 
use the following as a guide. 
 
When you have a concern about some aspect of your child’s school life you should follow this procedure: 

● Have a discussion with your child so you plainly understand what the concern is, 
● Contact the teacher involved for a discussion of the problem; teacher contact numbers are listed in the front of this handbook. If no solution 

can be reached,  
● Contact the appropriate school administrator at 728-3397.  If no solution can be reached,  
● Contact Superintendent Brent Kay by calling Linda Lubold at the OSSU office, 728-5052. If no solution can be reached,  
● Contact School Board chair Brooke Dingledine by calling Linda Lubold at the OSSU office, 728-5052. 

 
NON-DISCRIMINATION STATEMENT 
The Randolph Union will adhere to the procedure of non-discrimination on the basis of race, sex, age, religion, sexual orientation, national origin, 
and/or handicaps related to the operation of and the programs offered at Randolph Union. The Middle School adheres to this and all policies as 
written. Any person who feels that their rights or those of their minor child have been violated under this policy of non-discrimination may request 
from the school administration a copy of the procedure to follow and resolve the complaint. 
The Orange Southwest Supervisory Union has policies that outline an individual's rights. Those policies are available through the Superintendent of 
Schools. 
 
WRITING ACROSS THE CURRICULUM 
Randolph Union requires and supports consistent writing practices in all content areas. Handouts that explain RU accepted formats are available in 
the Media Center and from the English/ Humanities staff. The Middle School adheres to these practices as well. 
 
GRADUATION INFORMATION 
CLASS RANKING 
Students attending Randolph Union will be ranked according to their comparative Grade Point Averages (GPA) earned while completing courses at 
RU. 
Definitions 
Student: A student defined in this policy is: an enrolled undergraduate member of an RU class, carrying at least the minimum required course/credit 
load per semester, and/or meeting the particular requirements of the student's Individual Education Plan (IEP), or alternate educational program 
approved by the administration. RU students attending RTCC (including Co-op students) must meet all RU/RTCC program requirements. Students 
are considered enrolled when they are included in town residence lists for billing purposes and/or RU receives state aid and/or tuition for that student. 
Class Ranking: Beginning in the student's freshman year, his/her cumulative GPA will be the earned GPA, which will determine class rank. Class 
rank will be calculated at the end of each semester. When a student exits RU (withdraws/transfers) his/her transcript will reflect the numerical class 
rank achieved at the date of the student's exit from Randolph Union. 
 
Graduation Honors Groups: Students having earned a cumulative GPA of 3.67-4.00 will be placed in the Highest Honors group at graduation.  
Students having earned a GPA of 3.34-3.66 will be placed in the Honors group at graduation. To be eligible for class ranking for those top two 
honors groups, a student must meet the following guidelines: 
1. Attend a minimum of two full semesters at RU, including the student's entire senior year, prior to graduation. 
2. Meet the standards defined in the definition of a RU student in this policy. 
3. Students in the following categories are not included in the class ranking for Honors groups at graduation: 
a) Exchange students (foreign and domestic) 
b) Adult Education Diploma students 
c) Early graduates from RU (students graduating prior to the second semester, senior year). 
d) Students not meeting the eligibility requirements stated in items 1 and 2 above, or students not meeting the standards identified under the 
definitions of this policy. 
 
Honor Seniors 
Seniors having earned a GPA of 3.34-3.66 will be the Honor Seniors. They will be determined by an examination of the student's cumulative 
academic records at the end of the second semester of the senior year. A silver seal attesting to this accomplishment will be affixed to the student's 
diploma and academic transcript. 
 
High Honor Seniors 
Seniors having earned a GPA of 3.67-4.00 will be so designated. They shall be determined in the same manner as the Honor Seniors, and shall have a 
gold seal affixed to their diplomas and academic transcripts. 
Transfer Students: Students transferring to RU will attain a GPA, based upon averaging their earned GPA from their previously attended school, 
with the GPA earned as a student at RU. Transcripts from RU will reflect this GPA and ranking as stated previously in this policy. Transfer students 
are only eligible for the top two graduating honors (groups) if they meet the criteria defined previously in this policy for those honors. In the case of 
an incoming transfer student's grade system differing from the RU grading criteria, the RU Student Services Department will use the RU Grading 
System to interpret and calculate the GPA value, based on RU grading criteria. 
Exceptions: the administration and the RU School Board must approve any exceptions to this policy, due to unusual or unforeseen conditions or 
circumstances. 
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GRADUATION REQUIREMENTS 
Earning a diploma from RU means that students have demonstrated proficiency in our graduation standards.  Pathways toward proficiency typically 
involve a blend of common/required experiences and personalized programs of study that align to individual student interests, goals and needs.  
 
One common expectation is that all students are expected to carry a minimum of 7 courses each semester.  Any exception must be approved by 
administration. This coursework includes the pathway requirements listed below. 
 
Common Graduation Pathway Requirements 
 

English 4 full years  
Mathematics 3 full years  
Science 3 full years  
US History 1 full year  
Social Studies 2 full years  
Phys-Ed 1.5 years 
Health 0.5 years  
Fine Arts 1 full year  
World Languages 
Senior Project 

Standards are addressed through multiple pathways. 
See detailed information on next page 

 
Promotion Requirements: Grade Level, Advisory Group, Etc. 
A student’s grade level standing is used to determine Advisory placement and class activities. (A student in an 11th grade Advisory, for example, will 
be eligible to hold office in the junior class.) At the end of the first semester, Student Services will update grade level and class standings, awarding 
credit for all semester courses. To be promoted from one grade/class to another, a student must have successfully completed the following, or 
equivalent: 
 

4 full year courses at the end of the freshman year, including 1 full English course. 
9 full year courses at the end of the sophomore year, including 2 English courses. 

14 full year courses at the end of the junior year, including 3 English courses. 
20 full year courses at the end of the senior year, including 4 English courses. 

 
SENIOR PROJECT 
Senior Project consists of six parts, all of which must be completed in a satisfactory manner and in strict compliance with the deadlines on the Senior 
Project Timeline.  In May, a review panel will evaluate the entire year’s work.  The six parts of the Senior Project are as follows: 
 

1. PROPOSAL   In the fall, each student presents a proposal for an area of study that challenges him or her and holds his or her interest 
during the yearlong process. The proposal includes a letter of intent, a working bibliography, a research question outline, a signed mentor 
agreement and a parent permission form. The senior presents a proposal to a panel of community members and staff. The senior and his or 
her panel reach an agreement about what the Senior Project will be. (See Sr. Project Handbook for more information.)  

 
2. PAPER   Each senior writes a 7 to 12 page research paper on a topic related to the Senior Project. 

 
3. PRODUCT   Each senior creates a learning experience that requires spending at least thirty (30) hours using knowledge gained from 

research and from working with a mentor. 
 

4. PORTFOLIO   The portfolio documents the process and journey the student used to complete his or her Senior Project. It will include the 
following: 

 
a. documents pertaining to Senior Project 
b. time sheet that records the time spent working on the product and a summary of what was accomplished during that time 
c. journal reflecting on the work, the process and personal growth  

 
5. DISPLAY      The Open House in May will include the entire portfolio and product. The product might not be tangible; for example, the 

student might spend time tutoring or working at a service agency, but the portfolio will document what was done. Documentation might 
include photographs, videotape, or a slide show. Some students wish to participate in a performance as part of the documentation of their 
product. This usually takes place during the Night of the Arts in May. The Senior Project Open House in May is open for viewing by 
parents, students, panel members and the public. 

 
6. DEFENSE   Each senior will present an eight to ten minute oral defense of his or her entire Senior Project to the panel in May. The oral 

defense is followed by a five- to eight-minute question and answer period. 
 
If a senior does not complete any one of the five parts in a satisfactory manner or does not meet one of the published deadlines, the student and 
his/her parent(s) will be notified that the senior is ineligible to graduate in June. At that point the senior may appeal to continue in the Senior Project 
process.  (See Sr. Project Handbook for more information.) 
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GRADUATION POLICY 
Any student expecting to participate in the RU graduation exercises will have met all of the requirements for one of the following: 
I. Graduate with a high school diploma. 

A. Student will fulfill the RU graduation requirements. 
B. Student will successfully complete Senior Project requirements. 

II. Graduate with a high school diploma through a Multi-Year Plan. 
A. Student will fulfill RU requirements as prescribed in an approved Multi-Year Plan. 
B. Student will successfully complete Senior Project requirements. 

III. Receive a Certificate of Recognition. 
A. Student will satisfactorily complete all of the requirements of a special class program and be recommended for graduation by the student's 

educational team. 
IV. Seniors must settle all accounts prior to graduation.  This includes class dues if applicable. 
V.  All seniors must attend both marching practices in order to participate in the graduation ceremony. Only exceptional circumstances, approved by 
the administration beforehand, will be accepted for absences. Practice doesn’t start until all expected seniors are in attendance. 
 
GRADES/GRADING 
At the beginning of the year, teachers will let students know, in writing, how they will be graded in courses. It is important that students keep this 
information and share it with parents. Included in this information will be the way that different expectations make up a student’s grade: for instance, 
how much weight Foundational Knowledge scores and Critical Thinking Skills carry in calculating the final grade. Teachers will explain how 
quarter, semester and final grades are determined, and what projects and assignments are important in each marking period. Students must earn a 
grade of at least 70 to receive credit for a class. 
 

GPA Conversion Table 
98-100 = 4.00  
95-97 = 4.00 
93-94 = 3.67 
90-92 = 3.33 
88-89 = 3.00 
86-87 = 2.67 
83-85 = 2.33 
80-82 = 2.00 
77-79 = 1.67 
74-76 = 1.33 
72-73 = 1.00 
70-71 = .67 
0-69 = .00 
.33 weighting applies to AP courses 

Incomplete: this is a temporary grade given to a student who has failed to complete the required work by the end of the marking period. The teacher 
may give a grade of incomplete if s/he thinks there is a good reason why the student hasn’t been able to complete his/her work (e.g. illness, family 
emergency). The student must request an incomplete before the end of the marking period, and the teacher has complete discretion about granting the 
incomplete. A student granted an incomplete would have ten school days to finish and hand in work. At the end of the ten day period, the teacher will 
calculate the student’s marking period grade, including all work handed in up to that point and turn that grade in to Student Services, which will give 
the student an updated report card. 
  
HONOR ROLL: 
An Honor Roll and High Honor Roll is issued at the end of each marking period. In order to be included on the High Honor Roll a student must have 
a marking period grade point average of between 3.67 and 4.00, with no grade lower than an 86. To be included on the Honor Roll a student must 
have a marking period grade point average of between 3.00 and 4.00 with no grade lower than a 77. 
 
Along with High Honor and Honor Rolls for each marking period, an annual Honor Roll will be published listing students who made Honors or High 
Honors for all four marking periods. 
 
CHEATING 
The consequence for cheating on any assignment, quiz, test, or exam will be receiving a 0 for a grade. A letter will be sent to parents explaining any 
disciplinary action to be taken. 
 
EXAMS/SUMMATIVE ASSESSMENTS 
Most courses will include culminating summative assessments prior to completion. Course grading criteria will include how the assessment is used in 
determining the grade. Summative assessments may take the form of traditional exams, projects, interviews, oral defenses, etc. 
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MULTIPLE PATHWAYS TO GRADUATION 
 

Multiple Pathways 
Early College, ILOs, and More 

As noted above, pathways toward proficiency in our graduation standards are a blend of required courses and personalized options via “multiple 
pathways.”  Below are descriptions of the multiple pathways that are open to students at Randolph Union.  Some of these options are available only 
to students in the upper grades - but not all of them.  Students, if you are not sure what options are open to you - or whether we might be able to make 
an exception to the general rule - just ask!  
 
ILO: Independent Learning Opportunity 
An ILO or Independent Study is a way of pursuing learning outside of the offerings that might fit into a particular student’s schedule in a particular 
semester.  It is also an option for students who want to push their learning in settings and domains outside of what we offer as typical courses.  Strong 
Habits of Work are a must, and the plan of study must be approved by a teacher certified to assess the content standards in which proficiency is being 
pursued.  Students interested in this option should speak to a subject area teacher who can approve the plan and assess the learning.  Past areas of 
study have included: Comparative Religion, Technical Theater, History of the Middle East Conflict, Advanced Drawing and Painting, Architectural 
Drawing, Metal Casting, Goat Farming.  See a school counselor for more information. 
 
Independent Learning Opportunity (ILO) important dates: 
The following schedule is for students who wish to make proposals to Mr. Cadow for ILOs. 

9/9/16   1st semester/year proposals due to committee 
1/13/17   Evaluate 1st semester’s ILO completion & review of proposals and review 2nd semester proposals. 
5/26/17   Review 2nd semester/year completions for academic year 2016-2017.  

 
Early College at Vermont State Colleges 
With the 2013 passage of the Flexible Pathways bill (Act 77), Vermont's Early College Program has expanded with funds being made available to 
students for programs that are operated or overseen by one of the Vermont State Colleges, the University of Vermont, or by an accredited private 
postsecondary school located in Vermont. See your counselor to learn about these early college opportunities. 
 
Early College at Dartmouth College 
The Special Community Student High School Program at Dartmouth College allows eligible seniors to take one course per term during the fall, 
winter and spring terms.  Juniors may enroll during winter and spring terms only.  Students must be recommended by a high school principal, 
counselor or school official. The tuition for this program is free to the student. Students are responsible for their books and transportation.\ 
 
Early College at VTC 
VAST: Vermont Academy of Science & Technology is an accelerated program for high school seniors at Vermont Technical College.  This is an 
exciting chance for students to complete their final year of high school and first year of college at the same time.  Randolph students may opt to 
receive a Randolph diploma and still attend the program.  Some students have chosen to attend the VAST Program full time and receive a VAST 
diploma.  For more information students should see their high school counselor. 
 
Dual Enrollment: College-Level Courses at RU 
High school juniors and seniors may be eligible to receive college credit(s) by taking certified “dual enrollment” classes at RU. We currently have 
two opportunities in this area, Spanish V and AP Literature and Composition. See your school counselor for additional details.  

 
CBL: Community-Based Learning 
RU is proud to be continually expanding CBL opportunities for students. CBL opportunities allow students to leave the confines of the school while 
continuing to meet RU graduation standards in various content areas. Our current CBL, at GW Plastics, explores these questions: How does 
manufacturing fit into the fabric of Vermont, and how has technology changed the manufacturing workplace? How can any person with a great idea 
for a product turn that idea into a solid business? (A course description for this CBL, “Entrepreneurship and Manufacturing,” is on page 26.) 
 
VT Virtual Learning Consortium 
In an effort to offer expanded course offerings to students, RUHS utilizes the online educational organization called the Vermont Virtual Learning 
Consortium (VTVLC). VTVLC courses are available to a limited number of students each semester with preference given to seniors and juniors. 
Sophomores will be considered on a space-available basis.  Learn more about VTVLC by visiting vtvlc.org.  Interested students should talk with their 
school counselor about this opportunity. 
 
AP: Advanced Placement Courses 
AP classes follow a national curriculum and learning is assessed by taking a national exam.  High marks on the exam can earn a student credit at 
certain colleges.  This is a unique learning opportunity that allows students to take college-level courses and exams here at RUHS. AP courses are 
available in biology, calculus, physics, literature and composition, and Spanish. It is expected that students enrolled in AP courses will take the 
corresponding AP exam. The exam cost will be paid by the school.  
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COURSE SELECTION 
Students will register for next year’s courses during the months of January through March. When selecting courses, students’ interest, ability, teacher 
and parent recommendations, counselor recommendation and graduation requirements are considered. Throughout middle and high school, students 
will be maintaining a personal learning plan to inform course selection decisions. 
 
SCHEDULE CHANGE PROCEDURES 
Students requesting to drop and/or add a course must do so before the 3rd class meeting during the first and second semesters. Students must 
maintain a minimum course load of seven courses each semester (six for seniors). It is recommended that students carry eight courses each semester. 
Students must pick up an  Schedule Change Form from their counselor. 
 
TEACHER INITIATED DROP/ADD 
If a teacher recommends a student drop or add a class, before the third class meeting for reasons such as a need for more challenging course work or 
an inability to complete the course requirements, the course will be replaced with one that is more appropriate for the student. Administration and 
parent approvals are required. Students must pick up an Add/Drop Request Form from their counselor. 
 
POWERSCHOOL PORTAL 
All students and parents/guardians have access to their student’s current academic information (grades and attendance) via the PowerSchool parent 
portal. Students and parents/guardians will be given a username and password at the beginning of the academic year. If this information is lost, please 
contact Sharon Lavoie in Student Services. If you have questions or concerns regarding academic information included in the portal, please contact 
the appropriate instructor. 
 
REPORT CARDS 
Official grade reports are issued one week after the end of each quarter (9 weeks). These reports are handed to the students. Parents should refer to 
the school calendar to be aware of the dates that reports are issued. 

Q1- November 4 
Q2- January 20 
Q3- April 14 
Q4- June 1 

INTERIM REPORTS 
Approximately halfway through each quarter, interim reports are issued to all students. In addition, an interim report may be issued at any time that a 
student's academic progress shows serious decline. These reports are given to the student, with instructions to take them home to his/her parents. 

Anticipated Interim Report Dates 
Q1- October 3 
Q2- December 5 
Q3- February 20 
Q4- May 8 

 
STUDENT RECORDS 
Parents, guardians or eligible students have a right to:  
● Inspect and review the student's education records;  
● Request the amendment of the student's education records to ensure that they are not inaccurate, misleading, or otherwise in violation of the 

student's privacy or other rights;  
● Consent to disclosure of personally identifiable information contained in the student's education records, except to the extent that the act 

authorizes disclosure without consent;  
● File with the U.S. Department of Education a complaint concerning alleged failures by the school to comply with requirements of the act; and  
● Obtain a copy of the school's policy and written procedures or protocols related to student records.  
The federal No Child Left Behind Act requires the release of a student’s name, address and telephone listing to military recruiters and institutions of 
higher learning upon request. Parents or eligible students may request that the district not release this information, and the district will comply with 
the request. 
 
HEALTH SERVICES 
It is the intention to have a full time nurse in the school to oversee the care of ill and injured students as well as to dispense authorized medications. 
The nurse keeps track of immunizations and will send reminders to parents of 7th graders and transfer students if their child does not meet the 
recommendations of the Vermont Department of Health (VDH). Exemptions are not advised but are always an option. The nurse is required to do 
vision screenings as mandated by the VDH for 7th, 9th and 12th graders. Parents will be notified if the student is unable to meet the criteria. The 
nurse is the custodian of the student health records, which are kept in the Health Office until the student graduates, at which time the record is 
transferred to Student Services. 
 
1. For students with a significant health concern or allergy, please contact the Health Office to ensure that a health/safety plan is put into place. 
2. Return the emergency health form, given to students on the first day of school, ASAP, and inform the school throughout the year of any 
changes in contact numbers or medical information. 
3. Dismissal from school 
If your child becomes ill or injured during the school day, it is the school’s procedure for students to see the nurse before they can leave school. 
The nurse will call a parent/guardian, or emergency contact if parent is not reached, to discuss the condition of the student. 
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*No student, with the exception of those who have obtained “Adult Status” may leave without a school official making direct contact with a 
parent or emergency contact. 
 
MEDICATION IN SCHOOL 
No student is allowed to carry and/or self-administer medication, with the exception of authorized emergency medications. (See below) 
No student is allowed to give another student any medication. This act is considered a serious offense. Please refer to our Drug and Alcohol 
Policy. 
The first dose of any new medication needs to be given at home before it can be given at school. 
All medications need to come in their original labeled bottle or box. Send only the number of pills that will be needed at school. For prescription 
medications, if asked, the pharmacy will make up a second labeled bottle for school. 
Prescription medications must be accompanied by written permission from the provider. At the time of the visit, please request that a second 
prescription be written or copied for the school. 
 
OVER THE COUNTER (OTC) MEDICATIONS 
Over the counter medications must be accompanied by a note from a parent/guardian instructing the nurse or designee on how the medication is to be 
given. In the case of a temporary condition like a cold or cough, indicate when the medication was last given and your permission to give another 
dose according to the directions on the bottle or box. 
Over the counter medications e.g. Excedrin or Pamprin, for recurring conditions, may be kept in the Health Office, and will be given to the student as 
needed. These medications must also be accompanied by instructions (give one (1) or two (2) tablets as needed for headache or pain) to extend for 
the entire school year. 
Please include full name of student, date and parent/guardian signature on all notes giving permission for medications. 
Emergency medications such as inhalers or EPI PENS are permitted to be carried by students. However, they need to be cleared first through the 
Health Office. In the case of an EPI PEN a health safety plan will need to be written and approved by the parent and physician. 
 
INJURIES OR SIGNIFICANT ILLNESS 
If your child is significantly injured at school, a parent/guardian will be contacted to inform and consult on a plan for the student. 
If a student needs to be seen by a doctor for an injury, whether or not the injury occurs at school, please have the doctor write a note indicating any 
limitations that will be needed at school. Request that the note include expected duration and date of follow up appointment. 
All original MD notes are to come to the Health Office. Copies will be given to PE, Student Services, as well as Athletic and Main Offices. 
Original will be placed in the student’s Health Record. 
If your child needs to be out of school for an extended period of time because of an illness or injury, the school will need a note from a 
doctor. Contact the Health Office if arrangements for any physical accommodations will need to be made and Student Services for any academic 
accommodations. 
For any significant injury, illness such as mono, or surgery, a clearance note from a doctor will need to be received by the school before a 
student may return to full participation in PE or sports. 
 
MEDIA CENTER 
Students may use media center books, periodicals and other media for assigned study and recreational reading.  The loan period for books is ten 
school days. A fee based on replacement costs will be charged for lost or damaged materials. The center also provides audiovisual, electronic and 
Internet resources for faculty and students. (See: “RU Computer Network Use Guidelines” for information on computer and Internet access). 
The center is open for classes and study hall students during the school day and until 4 p.m. Monday-Thursday. A pass from a study hall teacher is 
required and student use may be limited during scheduled class time. When in the media center, students are expected to be using media center 
resources and to respect the rights of others to read and work in a quiet, orderly environment. 
 
RU COMPUTER NETWORK USE GUIDELINES 
We expect that students and staff who use the RU computer network will do so in a way that is consistent with, and related to, the educational 
mission of the school community. We endorse the American Library Association's Library Bill of Rights, which discourages censorship and 
promotes collections of varied views. 
1. No person shall deliberately damage school computers or software. This includes vandalism, "hacking", wasting resources and spreading computer 
viruses. 
2. No person shall deliberately access educationally inappropriate materials or show others how to do so. This includes, but is not limited to, obscene 
and pornographic materials, sites promoting hate groups or violence, the use of illegal or controlled substances, or dangerous materials (such as 
bombs or weapons).  
3. All persons shall respect and uphold copyright laws regarding copies of software, text or graphics. 
4. Illegal activities are strictly forbidden. 
5. No person shall participate in hate mail, harassment, discriminatory remarks and other antisocial behaviors, including, but not limited to profanity, 
obscenity, bigotry and 'flaming'. 
6. Use of another user's login password, or allowing another user to use one's login password, is prohibited. 
7. Limitations exist on the following activities: Chat, Telnet, Newsgroups, Weblogs, music or video downloads, games and Web-based email such as 
Hotmail or Yahoo mail. Students may be issued email accounts for specific school related purposes. Instructor and system administrator permission 
is required. 
8. All persons shall practice courtesy and respect for the rights of other users. 
9. Users of the RU computer network can and may be monitored and observed by the system administrator and staff. 
10. Users who have questions regarding appropriate use should ask a teacher or the system administrator before accessing materials. 
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The use of the RU computer network is a privilege, which may be revoked at any time for abusive conduct as outlined herein, as defined by school 
discipline policy, or as determined by the staff, system administrator or administration. Should a user commit any violation, or engage in activities 
judged by system or school administrators to be inappropriate usage, access privileges may be revoked, school disciplinary action may occur and/or 
appropriate legal action may be taken. 
NOTE: This Policy is subject to change. 
 
ACCEPTABLE USE OF ELECTRONIC RESOURCES 
Background: The increasing use of information technology has fundamentally changed the classroom and workplace. The Internet, Intranets, 
cellular telephones, fax machines, digital cameras and e-mail have transformed data management and communication. Users utilize this valuable 
resource in many innovative ways. The Board fully supports the access of these electronic resources by students and staff. 
Application: This policy applies to all users who subscribe to services through the OSSU. 
Policy: It is the policy of the School District to use electronic resources including the Internet to support and enrich the curriculum. The Board 
believes that the benefit to students and staff from access to electronic resources far exceed the disadvantages. Students, staff and community who 
agree to act in a considerate and responsible manner and abide by the requirements of this policy and District procedures will be allowed to access 
District electronic resources. 
Each school administrator, in consultation with the Superintendent, is responsible for establishing procedures governing use of electronic resources 
consistent with the provisions of this policy. Procedures will include use by faculty and staff, and community if applicable, as well as students. The 
guidelines and procedures may be periodically reviewed and revised. It is the responsibility of the Superintendent or designee to ensure that any local 
Acceptable Use Procedures do not contravene this policy. 
Access to electronic resources is a privilege and users who are found in non-compliance of this policy and the procedures developed in accordance 
with this policy will be subject to a range of disciplinary actions, up to and including discontinuation of services, referral to local, state or federal law 
enforcement officials, dismissal from employment, and/or suspension and/or expulsion from school. 
In considering appropriate disciplinary action the following may be taken into consideration: 

1. The user was unaware that he or she had inappropriately used electronic resources. 
2. The user did not intend to inappropriately use electronic resources. 
3. The user is disabled and the misconduct is related to the disability. 
4. The user does not present an ongoing threat to the electronic resources system and severe disciplinary action would not serve the best 

interests of the user or the District. 
Implementation: The Acceptable Use Guidelines will be provided to all parents and students as part of each school’s handbook. In the case of 
community use, it is the user’s responsibility to employ the system in a manner that is consistent with the mission of a publicly funded educational 
institution. Access to the system may be terminated if abuse is evident. 
There are two usage types: Acceptable and Unacceptable 
Acceptable 
Acceptable uses are activities which promote academic excellence in reaching the District’s educational objectives, access to research findings, and 
opportunities to satisfy intellectual curiosity. Acceptable use is any application used in the delivery of services, which does not disproportionately 
consume available resources. 
Unacceptable 
Unacceptable use impedes the work of others and may unintentionally damage the infrastructure. Unacceptable usage may generate extra costs for 
the OSSU. 
The following activities are unacceptable. This list is in no way intended to be exhaustive and the school administration may add to this list in the 
development of procedures. It is unacceptable to: 

● Use, copy, or otherwise access anyone else’s files without authorization. 
● Use the OSSU information technology infrastructure for activities that contravene the law, any existing School District policies, or 

regulations. 
● Use any part of the OSSU information technology infrastructure for personal financial gain. 
● Infringe copyright or proprietary rights. 
● Access abusive or pornographic Internet sites, or provide information about such sites to others, except to help avoid such sites. 
● Permit unauthorized access. 
● Create or propagate computer viruses. 
● Damage files, equipment, software, or data belonging to others. 
● Use or attempt to use unauthorized access methods or abilities. 
● Compromise the privacy or personal data of any member of the OSSU. 
● Damage the integrity of a computer system, or the data or programs stored on a computer system. 
● Bring OSSU into disrepute. 
● Disrupt the intended use of system or network resources. 
● Put unjustifiable demands on OSSU infrastructure. 
● Facilitate unauthorized access attempts on other computer systems. 
● Result in the uploading, downloading, modification, or removal of files on the network for which such action is not authorized. 
● Unauthorized downloading of anything that requires a fee for any service or program. Persons doing so are liable for any and all charges. 
● Use the computer to annoy or harass others. 

Without specific authorization, as outlined in District procedures, users must not cause, permit, or attempt any installation of hardware or software, 
destruction or modification of data or equipment that will affect other users of the OSSU. 
The OSSU infrastructure provides access to outside networks. Users may encounter offensive or objectionable material. The OSSU does not assume 
responsibility for the content of any of these outside networks. 
Monitoring: Users should not expect privacy in the contents of their personal files or record of web research activities. Routine maintenance and 
monitoring of system resources may lead to discovery of violations of the District policy, disciplinary code, or state and federal law. Users should be 
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aware the computer usage can be traced by site logs and other tracked information. OSSU reserves the right to access the contents of all files stored 
on its systems and all messages transmitted through its information technology infrastructure. 
E-Mail: Users must not attempt to read another person’s e-mail unless otherwise authorized. The e-mail system is a function of OSSU. Users should 
have no reasonable expectation of privacy in e-mail transmitted, received, and stored on and/or through the system. 
Many users access e-mail through web-based accounts hosted on external commercial sites such as user@hotmail.com, user@msn.com, or other 
free/commercial web based e-mail services. If irresponsible use of web-based e-mail compromises OSSU services, permission to access web-based e-
mail from within the network will be reviewed on an individual basis. 
Liability: The District cannot be held responsible for any lost resources or damages incurred through the use of any form of District Electronic 
Resources. 
NOTE: This Policy is subject to change. 
 
PERSONAL ELECTRONIC DEVICES (Cell phones, personal music players, etc.) 
Out of respect for our educational mission, classmates, and staff, we will not tolerate use of electronic devices during direct instruction. Failure to 
comply will result in immediate confiscation of the electronic device and possible disciplinary action. 
 
STUDENT ACTIVITIES 
FUND RAISING PROTOCOL 
When a class or group raises funds for an activity and then an individual fundraiser of the group is unable to participate in the activity there shall be 
no expected reimbursement of the funds raised by that individual. 
 
CAPTAINS’ COUNCIL  
The Athletic Leadership Council has been created to help better prepare our leaders from the RU athletic teams. We feel that leadership is something 
that is both innate and must be fostered through experience. We meet monthly to go over different aspects of leadership. The membership is made up 
of two representatives/captains that are chosen by each sport’s varsity coach. 
The definition of a captain at RU: A captain at RU not only leads by example, but also displays the characteristics of a leader humbly, passionately, 
and consistently while they engage themselves in the body and spirit of the team. 
 
STUDENT SENATE 
Student Senate is a new organization that encorporates the work of our former Senate group and student council. The Council’s purpose is to develop 
attitudes of responsible citizenship, improve student-to-teacher relationships, assist in the management of the school, provide a forum for student 
expression, and promote the general welfare of the school. All students who hold an elected office in any student club, activity, or class comprise the 
Student Leadership.  
Participants meet regularly to examine leadership and to discuss student activities at RU. 
 
NATIONAL HONOR SOCIETY 
Selection to NHS is a privilege, not a right. 
Students do not apply for membership in the National Honor Society; instead, they provide information to be used by the local selection committee to 
support their candidacy for membership. Membership is granted only to those students selected by the Faculty Council in each school. This is not an 
election, nor is membership automatically conveyed simply because a student has achieved a specific level of academic performance. 
 
The Selection Process 
The chapter advisor reviews student academic records to determine those students who are scholastically eligible for membership (i.e., those students 
with a 3.50 or higher cumulative GPA).  
 
Students who are eligible scholastically will be notified and informed that for further consideration for selection, they must complete the Student 
Activity Information Form, outlining their accomplishments in the areas of Service and Leadership. 
 
All faculty and staff will be invited to evaluate the candidates in the areas of character, service, and leadership, and pass those evaluations to the 
chapter advisor. 
 
Five faculty members appointed by the administration as members of the Faculty Council will make the actual selections. The Faculty Council will 
review the Student Activity Information Form along with the faculty and staff evaluations and any other verifiable information about each candidate. 
Leadership, service, and character of all candidates will be reviewed carefully.  
 
Candidates receiving a majority vote by the Faculty Council will be inducted into the chapter. Selected candidates and their parent(s) will be 
informed in writing of their acceptance and the date and time of the induction ceremony. 
Students who are not selected will be informed in writing by the chapter advisor and invited to discuss the areas of growth they should work on 
during the following year. 
 
DRAMA 
One becomes a member by taking an active part in school productions. This includes not only actors, but also all those students who work behind the 
scenes making costumes and working on the tech crew. 
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ENCORE THEATRE COMPANY (ETC) 
Membership is open to all active theatre students whose involvement extends over at least two shows and 100 hours of time spent. 
 
ROTARY INTERACT 
Rotary Interact is an organization run by and for students ages 14 to 18. These members consist of students who possess leadership qualities and have 
good character. As a club, Interact does volunteer services for local communities as well as contributing to global causes. The Randolph Interact Club 
is a sister school to a school in Yei, Sudan through an organization called the New Sudanese Education Initiative (NESEI). Club meetings are held 
twice a month. At the meetings fundraising and service ideas are discussed. Interact is actively involved with Green Up Day and the senior residential 
housing in Randolph for local service projects. Rotary International and the local Rotary club support the RU Interact organization with experience 
and knowledge to keep the club running. 
 
 
GENERAL INFORMATION 
ANNOUNCEMENTS 
Announcements will be available on the Daily Bulletin in PowerSchool. If a student wishes to have an announcement put in the daily bulletin, the 
organization’s advisor must approve it. 
 
STUDENT PARKING 
Student parking at Randolph Union is a privilege and will be available primarily to seniors/juniors who have parental approval and meet academic 
requirements. On a space available basis, sophomores with specific needs (jobs, etc.) may apply for a parking permit after October 1. Specific 
application forms and guidelines are available in the main office, and must be completed by students and parents prior to the student driving a car to 
school. The Student parking lot is located between the faculty lot and the OSSU office. This is the only area on campus where students should park. 
 
SENIOR PRIVILEGES 
Seniors at Randolph Union who are in good standing have the opportunity to participate in Senior Privileges. Any exceptions to the above guidelines 
must have administrative approval. To take part in Senior Privileges, seniors must observe the following guidelines. 
 
TO QUALIFY A STUDENT MUST: 
1. Obtain parent approval. 
2. Achieve and maintain a grade of 77 or better in ALL classes. This will be reviewed quarterly and at interims. 
4. Be in regular attendance. 
5. Be on time for classes. 
6. Exhibit satisfactory behavior in school. 
7. Be in good standing as a student at RU. 
8. Seniors must be in good standing with all components and related deadlines of the Senior Project. 
9. Other privileges would be subject to administrative approval. 
 
THE STUDENT MUST MEET THE ABOVE CRITERIA AND AGREE TO THE FOLLOWING RULES: 
1. Students should not loiter in the building after signing out in the main office.. 
2. Seniors dismissed early must sign out in the Main Office before leaving school grounds. 
 
LOCKERS 
Each student will be assigned his/her own locker, and will be held responsible for the locker and keeping it locked during the year. Students assume 
full responsibility for the loss of their valuables that have been left in lockers at the end of the school year. Failure of any locker to operate should be 
reported to the main office immediately. Hallway and gym lockers are considered school property and may be inspected at any time deemed 
necessary by the administration. We strongly urge students to lock personal items in their lockers during gym classes, as locker rooms are unsecured. 
 
LOST AND FOUND 
Students are asked to report all lost and found articles to the main office. There will be an area provided for such articles to be placed or claimed. The 
Lost & Found garment storage is located on the first floor the SH hallway. All accumulated, unclaimed items will be donated to the local Thrift Shop 
at Gifford during the holiday break and at the end of the school year. 
 
TEXTBOOKS 
Basic texts are loaned to students for their use during the school year. Some workbooks and other supplies are paid for by the student. Textbooks are 
to be kept clean and handled carefully. PLEASE be sure your name and grade are written on the book labels in case the books are misplaced. A fee is 
charged based on the replacement cost for abused, misused, or lost books.  Covers are required. 
 
SCHOOL FUNCTIONS 
The master school calendar is kept in the main office.  All school-sponsored activities and events must be scheduled with the administration before 
making arrangements in order to avoid conflicts. 
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A FEW GOOD POINTS TO REMEMBER ARE: 
1. Adequate supervision must be approved by the administration.  
2. All social functions end at or before 10:00 p.m., except by special permission of the administration. 
3. A checklist is available from the main office and is required to be submitted at least two weeks prior to the planned school function. 
4. The school will not charge student groups except to cover costs for janitorial, police, or other services deemed necessary. 
 
FACILITIES 
Everyone, especially the custodial staff, works hard to maintain the general appearance of the school. Consequently, it is extremely important that all 
students undertake the responsibility of keeping the facilities neat, clean, and in good condition. General points to keep in mind are: 
1. All notices or posters must be approved by the administration prior to display. Never attach a notice or poster to a painted surface with scotch tape, 
putty tape, etc. 
2. Footwear should be such that it will not mar the floors and/or be considered a safety hazard. 
3. Students found defacing or destroying school property will be expected to pay for repair or replacement of items damaged, and may be suspended. 
4. Teachers and custodians only are authorized to operate thermostats, open and close windows, draw drapes, and use fire extinguishers (except in the 
case of an emergency). 
5. Please do not litter. 
 
STUDENT CONDUCT 
Statement of Respect 
The goal of the Randolph Union Code of Conduct is to ensure that our common values form the foundation for all our interactions and behaviors. 
Two of our most important school values are Self-Respect and Respect for Others. With this in mind, the RU Code of Conduct is built upon two 
basic expectations: 
1. Respect all people, their feelings, their possessions, and their right to an education. 
2. Respect that the purpose of this school is to educate. 
Any interaction or behavior that interferes with either of those expectations will result in corrective action. RU maintains that the primary purpose of 
discipline is to teach and guide behavior. While certain behaviors will warrant more severe responses than others, the common goal is to teach and 
model respectful, positive ways to interact and problem solve, while maintaining the integrity of our learning environment. 
Code of Conduct 
Students are expected to adhere to the principles outlined in the Statement of Respect in all their interactions while in school, traveling on a school 
trip, or participating in a school-sponsored activity. The following list of behaviors has been identified as interfering with the Statement of Respect. 
The behaviors have been categorized into different groups by level of severity. The following list is meant as a guideline and may not include all 
behaviors that may warrant disciplinary action. The consequences for each infraction are outlined in the following section. Please note that the 
severity of the consequence increases if there are multiple infractions. 
 
Level 1 
 1.1 Dress code violation 
 1.2 In hallways without a pass during class time 
 1.3 Tardiness to school or class 
 1.4 Unauthorized use of electronic devices 
 1.5 Inappropriate public display of affection 

1.6 Other 
 

Level 2 
2.1 Cheating / Plagiarism   
2.2 Computer or Internet misuse (Loss of privileges and Level 2) 
2.3 Cutting class / Leaving class without permission 
2.4 Disruption of class, cafeteria, media center or other school environment 
2.5 Failure to follow a reasonable request from a staff member (acts or verbal exchanges that indicate a lack of basic respect and courtesy. 
Examples: refusal to do homework, not removing hats when asked, not showing a pass when requested.) 
2.6 Inappropriate language (swearing or other conversation that is not appropriate for the school environment.) 
2.7 Leaving school building without permission 
2.8 Lying / willful giving of misinformation 
2.9 Cut detention 
2.10 Other 

 
Level 3 

3.1 Disrespect / Undermining authority of a staff member (Any act or verbal abuse by a student that is directed toward a staff member and 
indicates hostility, disdain, disgrace, shame or scorn.) 
3.2 Fighting 
3.3 Verbal abuse (comments directed to a student, a teacher or an adult by another student that are hurtful, degrading, or disrespectful.) 
3.4 Stealing / Wrongful appropriation 
3.5 Threats / Bullying 
3.6 Leaving school grounds w/o permission 
3.7 Vandalism (Level 3 plus cost of repair) 
3.8 Other 
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Consequences determined by State and Federal Law and Local Policy 
1. Substance use or possession 

 2. Tobacco use or possession 
 3. Weapons possession 
 4. Hazing 
 5. Harassment 
 6. Truancy 
 7. Assault 
 
DISCIPLINARY PROCEDURE/PROTOCOL 
Consequences for violations of the Code of Conduct are outlined below. Faculty and staff will handle level 1 offenses. Chronic Level 1 offenders, as 
well as Level 2 and 3 offenders will be referred to the administration. More severe violations will be referred to the school board. Please note that the 
severity of the consequence increases if there are recurring offenses. 
Students have a right to due process. During any disciplinary procedure, the student has the right to know what offense they are being disciplined for, 
and the time and date of its occurrence. Students also have the right to be heard by the administration. 
Level 1 (Faculty Staff and/or Administration) 
1st/2nd incident – Written Warning 
3rd/4th incident  - Detention: 1-3 days 
5th incident – Refer to administration; Parent conference may be requested with additional consequences to be determined. 
Level 2* (Administration) 
1st/2nd incident – Detention: 1-5 days 
3rd/4th incident – Suspension: 1-3 days 
*In the case of class disruption, if the student is expelled from the same class three times, they also risk loss of credit for the course. 
5th incident – Suspension: 3-5 days 
Level 3* (Administration: Possible School Board Intervention) 
1st/2nd incident – Suspension: 1-3 days 
3rd/4th incident – Suspension: 3-5 days 
5th incident – Hearing for expulsion 
*Restorative Justice may be suggested as part of process. 
Administrators’ Role: 
By state law and School Board Policy, the administrators have the final responsibility for all supervision and control of both staff and students in any 
and all activities identified as approved school programs, including extra-curricular ones. The administrators’ responsibility includes reviewing any 
disciplinary action taken by advisors and initiating disciplinary measures when circumstances call for it. If an administrator decides that there are 
extenuating circumstances, he/she may use discretion in regard to disciplinary action. 
In cases of theft, vandalism, possession and/or consumption of alcohol or drugs, assault, and other criminal acts, the administration must 
notify the local police, who will determine the appropriate course of legal action. 
Definitions 
Detention: Detention is the consequence for most violations of the Code of Conduct. Students will be given at least 24 hours notice before being 
expected to serve detention. Students are expected to serve the detention on the date it is assigned and will not be excused to attend after school 
activities. Appointments, such as a pre-existing medical appointment, would be reason to reschedule a detention. RU has two types of detention: 
Teacher Detention: Teachers may assign detention to be served with them. Teachers will determine the duration of the detention and what work will 
be completed during that time. Students who do not cooperate will be referred to administration. 
Office Detention: Teachers also have the option of referring a student for office detention. This type of detention will be assigned through the office 
and served in a designated location. Students must abide by the following rules during office detention: 
Students are expected to arrive on time (2:30). If they are late, they will not be admitted, will be considered absent, and will receive two additional 
detentions. Students are required to bring work to do or a book to read. They are required to remain quiet and alert. 
Detentions are silent. No talking, music or headphones are allowed. 
● Students must remain in detention for the full hour 
● Students who fail to follow these rules will receive an administrative referral, which may result in suspension. 
 
SUSPENSION FROM SCHOOL 
The two types of suspension are outlined below. In either case, students are responsible for completing all work missed and turning it in upon their 
return to school. In addition, students who are suspended are barred from participating in school-sponsored activities for the duration of their 
suspension.  
In-school suspension (ISS): ISS is designed to have a student remain in school under close supervision. The student will not be allowed to attend 
classes and will be isolated from the rest of the school population. Students are expected to be completing schoolwork while they are in suspension. 
For most offenses, ISS will be the preferred type of suspension issued by administrators. 
Out-of-school suspension (OSS): OSS is the result of behavior that warrants a student being barred from the school campus for the duration of their 
suspension. This type of suspension will be reserved for repeat offenders, or the more severe types of violations, especially those behaviors that pose 
a safety risk to the school community. 
 
EXPULSION 
Expulsion from school will be the usual and customary result of a student’s having been suspended from school for repeated incidents during the 
course of a school year exceeding 10 days or engaging in behaviors which put student or school safety at risk, and will require a hearing. 
Procedures for a hearing on expulsion shall be as follows: 
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1. When long-term suspension or expulsion from school is recommended, the school board will meet and conduct a hearing no more than 10 days 
from the date of notice of suspension or expulsion. 
2. The administration shall present the following to the board: 
 The reason for the proposed long-term suspension or expulsion 
 History of previous suspensions and other disciplinary actions 
 Student’s attendance history 
 A copy of student’s official academic record 
 Student’s most recent report card grades 
 Current teacher comments 
 History of special intervening efforts, such as counseling, referrals to EST, or other attempts to help the student change inappropriate behavior 
 Any additional information relevant to the matter 
The administration will recommend a course of action which may include assigned community service, short or long-term in-school suspension, 
short or long-term out-of-school suspension, conditional attendance at school, expulsion, tutoring off-campus, or an off-campus program. The 
administration and the student shall have the opportunity to be represented and present witnesses in support of their cases. The board may question 
the administration, students, parents, and support witnesses. At the conclusion of the hearing, the board will take action. 
Any student expelled from RU/Randolph Technical Career Center will have such action recorded on his/her permanent record and transcript. If the 
student is later readmitted to RU or Randolph Technical Career Center, he/she will be given academic status as close to that at the time of expulsion 
as is possible. 
Any student who is disciplined pursuant to these policies will not be allowed to attend or participate in any activity sponsored by the school during 
his/her suspension (dances, theater, musical events, sports, clubs, etc.). For  
students involved in extra-curricular activities, school suspension for the second time during a single season will result in the removal of the student 
from all activities, teams, clubs and school sponsored extra-curricular groups for the remainder of the season/activity. A third suspension will result 
in the removal of the student from all activities for the remainder of the year. 
 
SEARCH AND SEIZURE 
PROCEDURES: 
1. Desks, lockers, textbooks and other materials or supplies loaned by the school to students remain the property of the school, and may be opened by 
school employees for cleaning, maintenance, or emergencies. When prohibited items are found in the course of routine cleaning or maintenance, or in 
the case of an emergency, they will be confiscated and a report will be made to the administration who will determine whether further investigation is 
warranted. 
2. School property (as defined in #1) may also be searched by school employees upon reasonable suspicion on the part of the RU Administration, 
RTCC Director, professional staff member, or Superintendent that a law or school policy is being violated. Searches of school property in the 
possession of students will not extend to areas or items not reasonably calculated to aid in the enforcement of specific policies or laws. 
3. Searches of students’ persons or vehicles will be conducted if there is reasonable suspicion to believe that a breach of school policy or law is being 
committed. Search of a student’s person will be conducted by a school employee of the same sex, and whenever possible, in the presence of another 
school employee. 
4. School employees are not the agents of law enforcement officials. Search and/or seizure by law enforcement officials on school property may 
occur when a warrant or other legal basis exists authorizing such search and/or seizure, and when the requirements of the board’s policy on 
interrogation by law enforcement officers has been complied with. 
5. Copies of this policy will be distributed to students through the student handbook given to students at the beginning of each school year or when 
they enrolled. 
6. If a search under this policy results in discovering a violation of school policy or state law, the appropriate RU/RTCC policy will be followed and 
law enforcement agencies notified. 
 
CLASS EXPULSION 
Students who are sent to the office (resulting in disciplinary action) three times from the same class will be re-admitted to class only at the discretion 
of the teacher and administration. Otherwise, students will be assigned to a study hall and given an “F” for the year in the course. 
 
WATER SAFETY/SWIMMING 
Students are not allowed to swim during school events, or on school property (in the river), without the event being approved in writing by 
administration, supervised by faculty, and adequately staffed by lifeguards.  Students will face suspension if they enter water, or walk on waterway 
ice, in a way that is not approved and adequately staffed, either during the school day or during school events.  This would be the same if we had a 
pool on our campus, or some other access to water. 
The bottom line is that student lives are lost every year due to inadequate precautions taken at school pools and at school trips to water sites.   
Adequate supervision in water a matter of life and death. 
 
CONDUCT AT SPECIAL FUNCTIONS 
In order that conduct at school functions, such as dances, parties, conferences, and sports events, shall be a credit to the school and to the 
communities of the area, students are expected to abide by the following rules: 
1. Students are to do all tasks necessary for planning, preparing and cleaning before and after the social function. 
2. Once students have entered the building, they are not to leave and be re-admitted. 
3. All exit areas are to remain free in case of emergency. There should be no loitering in the lobby area.  
4. Most school social functions are open only to RU students; however, a guest accompanied by a student of RU is welcome, if signed in and 
approved as a guest prior to the event. When a student brings a guest, he/she is responsible for that guest. All school events will be designated as Sr. 
High, Middle School, or both to ensure age appropriateness.  
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5. Any student who becomes a behavior problem may be asked to leave at the discretion of chaperones or police. Parents will be notified in this event 
and disciplinary action taken. 
6. Once a student leaves a social function, he/she must leave the school grounds and the general school area. Students are not permitted to be in 
parked automobiles at any time on school property. 
7. There must be lights on in the dance area (as determined by chaperones) in addition to the exit lights. 
8. Dance groups must keep their bands or music sound down to a level deemed reasonable by the chaperones, and must select music with lyrics that 
do not violate guidelines of the school conduct expectations. 
9. Students attending sport events as spectators are required to show good sportsmanship and courtesy to players and coaches from opposing schools. 
Improper or rude behavior will result in students being suspended from attending future events and suspension from school may occur. 
 
VISITORS’ CONDUCT 
Guests and visitors include all people who are not legally entitled to receive educational services at RU. For example, but not inclusive of, 
international students,  
parents, students’ guests, students from other districts, and community members. 
Guests and visitors must report to the main office and obtain an office pass. Guests and visitors planning on staying more than one week must obtain 
written permission from the school administration before their visit commences.  Students from other schools must have written permission from 
their school administration as well as parent permission. 
Guests and visitors are welcome at the discretion of the school administration and will be asked to leave school premises if they disturb school 
routines, activities, and/or functions. All guests and visitors will be expected to maintain appropriate behavior in and out of school. Any guest or 
visitor engaged in behavior which would result in discipline of a student or jeopardize the integrity of the district in any way will be asked to cease 
such behavior or leave school premises. Failure to appropriately respond to such requests will result in police contact and legal action when 
appropriate.  
Students must complete a guest request/shadowing form must be turned in 24 hours in advance. 
  
DRESS AND PERSONAL GROOMING 
At Randolph Union we expect students to have the knowledge, skills, and tools to be prepared for the next stage of their lives. Personal dress should 
support the attainment of these expectations, allow for personal expression and diversity. To that end students are expected to wear clothing that does 
not distract from a positive learning atmosphere and is conducive to our school environment. This means that clothing should not: 

A. be overly revealing (allowing the chest, abdomen, navel, buttocks, or underwear to be visible),  
B. be unsafe,  
C. contain messages that degrade others or could be interpreted as harassing to others.  
D. promote illegal substances or activities, or advertise tobacco or alcohol. 

Not meeting these expectations would lead to a discussion about how dress relates to environment, safety and perception. A student may reasonably 
expect to be required to change clothing if warranted. Faculty, staff or student may ask for administrative input if needed. 
 
NOTE: Hats are allowed in common areas of the building. In classrooms, and the office, hats are allowed only at the discretion of the teacher 
and office staff. In school events the faculty members in charge of the event determine whether hats are permissible. 
 
OSSU SCHOOL NUTRITION PROGRAM 
 
2016-2017 Pricing Grades 7-12 - Breakfast $2.50 Lunch $3.50 
 
School meals have become increasingly healthy, and now include a wider variety of fresh fruits and vegetables, whole grains, and multiple sources of 
protein. In 2010, Congress passed a series of major changes to both the content of school meals and the way school meal programs are run.  Some of 
these changes have gone into effect, and others are still in the process of being implemented. These stronger nutritional requirements include: 
 

● Weekly minimum and maximum calorie ranges are set for each school meal program menu depending on grade level. 
● Less than 10% of the total calories in any weekly school meal program menu may be from saturated fats. 
● No trans-fats are permitted in school meals. 
● Limits on the number of grain-based desserts that may be served in a week. 
● Sodium levels must be decreased gradually between 2014 and 2022. 

 
In addition to meeting these guidelines, school meal programs must offer students selections from at least four different food groups at every 
breakfast, and selections from five different food groups at every lunch.  In order for the school to receive reimbursement for the meals from USDA, 
students need to choose at least a minimum number of the offered foods, including at least one fruit and/or vegetable at every meal. 
 
What has become known as “processed foods” are increasingly being prepared with healthier ingredients, as well as less fat, sodium and sugar.  Our 
pizzas are made with whole grain crust, low fat cheese and low sodium sauce. Chicken strips/nuggets are made with whole grain breading; Fries are 
trans fat free, we offer sweet potato fries and roasted root vegetable which are all baked. Never Fried! 
 
Many of our meals are made from scratch and when available, local farm fresh products (LFFP). We have teamed with local farmers in planting, 
growing, and harvesting vegetables such as lettuce, spinach and tomatoes just to name a few.   Environmental Recourses at RTCC provides us with 
over 100 gals of maple syrup every spring.  We also work with the RTCC Culinary Arts program.  
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Menus are published on our web-site at http://orangesouthwest.org/school-nutrition-program and in The Herald newspaper. 
 
Free and reduced priced meals are available for students whose families meet the federal income guidelines. Applications for eligibility are available 
in the office and you may apply anytime. Many federal funds are distributed to schools based on the number of students eligible for free/reduced 
price meals, so we encourage parents to review the income guidelines and apply if they believe their children may be eligible. 
 
Student accounts are established in our Point of Sale (POS) computer system. The POS system increases speed and gives accurate account balances 
when your child goes through the serving line. All students have a Personal Identification Numbers (PIN), which is used to purchase meals in the 
serving line. Students can access their account by entering their PIN at any time.  
 
We have a NO CHARGE policy on meals and a la carte items. Think of it as if you go to the grocery store or a restaurant you must have money to 
purchase.  This is the same philosophy for families that pay full price for meals.  There are several ways you can pay for meals. Send a check in with 
your child and have them deliver it to the Café, mail a check to 15 Forest Street, Attention Food Service or pay on-line with myschoolbucks.com 
 
mySchoolBucks.comTM is an on-line system that will allow you to make deposits into your student’s school meal accounts. Simply visit 
http://www.mySchoolBucks.com and register using the "REGISTER FOR A FREE ACCOUNT" link on the upper right side of the page. A 
confirmation email will be sent to the address you provide… simply follow the link included in that email and your registration will be complete. 
 
Unpaid meal places a financial strain on our program and reduces our revenue that affects the ability to pay bills. Our revenue is generated by student 
and adult sales along with federal reimbursements based on the number of meals we serve only! It is the parent’s responsibility to make sure that 
their child’s account remains at a positive balance at all times.  
 
If you have any questions or concerns, please feel free to contact Karen Russo at 802.728.3397 ex.109 or email krusso@orangesouthwest.org. 
 
POLICY: SCHOOL BUS TRANSPORTATION 
The daily transportation of the district pupils is a privilege accorded by the school system in compliance with statutory requirements. To provide 
maximum safety each eligible pupil riding a school bus shall conform to the rules as set forth in the Conduct Rules and Disciplinary  
Procedures. Failure to do so may result in loss of privileges. Transportation will normally be from designated pick up points to school and vice versa. 
Upon written request, transportation to childcare may be provided if the childcare is located on a regular school bus route. 
The Transportation Supervisor will examine bus routes and schedules yearly. According to 16 V.S.A.  1222, the following factors will be considered 
when determining routes and stops: 
1. Age and health of students. 
2. Distance to be traveled, length of time spent on a bus by any given student. 
3. Width, condition and class of highways including curves, hills, intersections, turn-around, and seasonal road conditions. 
Randolph: 
RU students living in the village area are ineligible for busing. 
Braintree/Brookfield: 
A. RU students will receive bus services. 
B. Walking distance is one mile and is the same for all ages. The School Board of Directors is solely responsible for all exceptions to the walking 
distance. 
C. The school district may enter into agreements with neighboring districts to transport non-resident children whenever practical and economically 
feasible. 
The Superintendent prior to the submission to the school board shall review annual changes and adjustments proposed by the Transportation 
Supervisor. School buses will operate only on publicly owned and maintained roads. School buses will not operate on roads deemed by the 
Transportation Supervisor to be hazardous or unsafe for buses. If school bus transportation is to be discontinued in any area, affected families will be 
notified in advance in writing by the school administration. Bus routes will be submitted for publication in the newspaper during the week prior to the 
opening of school. Unexpected and exceptional circumstances may cause temporary rerouting of bus routes; an attempt will be made to notify 
impacted families as soon as possible. Exceptions made to established routes will be considered by the Board for exceptional physical impairment 
pursuant to 16 V.S.A. 1222. 
The Transportation Supervisor and the appropriate district school administrator will consider parent complaints. If parents are not satisfied with the 
administrative decision, they may request a meeting with the superintendent. The decision of the superintendent may be appealed, in writing, to the 
appropriate district school board. 
In exceptional cases, the parents in conjunction with the school may arrange other permanent means of transportation. 
 
BUS CONDUCT RULES AND DISCIPLINARY PROCEDURES 
PHILOSOPHY: 
The daily transportation of the Randolph, Braintree, and Brookfield pupils is a privilege accorded by the school system in compliance with statutory 
requirements. The bus driver should be able to expect that the parents will have the children at the bus stop on time, that the students will be well 
behaved and will comply with the rules of conduct so that the driver can focus his/her attention on driving the bus. To provide maximum safety, each 
eligible pupil riding the school bus shall conform to the rules listed below. 
 
RULES: 
1. Parents shall have their children at the school bus loading point prior to the arrival of the bus. Bus drivers are not required to wait for a tardy child. 
2. Students shall get on in an orderly manner. 
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3. Students shall take a seat immediately and remain seated. 
4. Aisles shall be kept clean. 
5. Students shall talk in low voices, using proper language. 
6. Students shall keep hands, head and all other body parts inside the bus. 
8. Students shall not be destructive. 
9. Students shall keep the bus clean. 
10. There shall be no fooling or fighting on the bus or while waiting for the bus. 
11. Students may be assigned seats. 
12. Students shall cooperate with the driver, observing classroom conduct. 
13. Students shall not have trinkets hanging off their backpacks which could accidentally hit another student or get caught on the bus doors. 
14. Students in grades K-6 must have a note to get off the school bus at stops other than their designated stop. 
DISCIPLINARY PROCEDURES: 
In the event students fail to comply with the rules listed above, a three-step policy will normally be followed. However, for serious offenses such as 
vandalism, fighting, smoking, insubordination, use of drugs or other serious violation, the administration can go directly to step 2 & 3 of the policy. 
1. Upon receipt of a written report from the bus driver, the Transportation Supervisor will discuss the incident with the student involved. 
2. The Transportation Supervisor will warn the student, and notify his/her parents in writing that a second report will mean bus suspension for up to 
five days. Upon issuance of a second report, the student will be suspended from riding the bus for up to five days. 
3. Should a third report be issued, the Transportation  
Supervisor may suspend the bus riding privilege for the  
remainder of the year. 
4. Further disciplinary action will be referred to the administration. 
 
BOARDING/EXITING SCHOOL BUSES 
Students will not be allowed to board a school bus while wearing or carrying clothing or other items that could pose a risk of being caught in a school 
bus door when exiting a bus. If wearing clothing (such as a long scarf) or carrying items that pose such a risk, the students will be asked to remove 
the clothing or wear that clothing in such a way as to remove the risk of the clothing being caught in a school bus door. The same procedures will be 
followed in cases where a student is wearing a backpack in a manner that poses a safety risk.  Dangling attachments to backpacks are considered to 
pose a safety risk for the reasons stated above. Students using backpacks with such attachments will be asked to remove them before boarding the 
school bus. If carrying an item that poses a safety risk, the students will be shown how to carry the item safely. If this cannot be done, the student will 
be asked to leave the item at home or at school. 
 
FIREARMS & WEAPONS POLICY 
Section I: Firearms 
It is the policy of the District to comply with the federal Gun Free Schools Act of 1994 and state law requiring school districts to provide for the 
possible expulsion of students who bring firearms to or possess firearms at school.  It is further the intent of the district to maintain a student 
discipline system consistent with the requirements of the federal Individuals with Disabilities Education Act, Section 504 of the Rehabilitation Act 
and the Vermont State Board of Education rules. 
 
Definitions 
For the purposes of this policy, the terms “firearm,”  “destructive device,” “school” and “expelled” shall have the following meanings:  
•“Firearm” means a firearm as defined in Section 921 of Title 18 of the United States Code and 13 V.S.A. §4016, including: (A) any weapon 
(including a starter gun) which will or is designed to or may readily be converted to expel a projectile by the action of an explosive; (B) the frame or 
receiver of any such weapon; (C) any firearm muffler or firearm silencer; or (D) any destructive device.  A firearm that is for activities approved and 
authorized by the School District shall not be considered a firearm for the purposes of this policy if the appropriate safeguards to ensure safety as 
adopted by the District are followed.  
•“Destructive Device” means  
(A) any explosive, incendiary or poison gas, including a (i) bomb, 
 (ii) grenade, 
 (iii) rocket having a propellant charge of more  than four ounces,  
 (iv) missile having an explosive or incendiary  charge of more than one quarter ounce,  
 (v) mine, or 
 (vi) similar device. 
(B) any type of weapon that will, or that may be readily converted to, expel a projectile by the action of an explosive or other propellant, and which 
has any barrel with a bore of more than one-half inch in diameter. 
(C) any combination of parts either designed or intended for use in converting any device into any destructive device described in subparagraph (A) 
or (B) and from which a destructive device may be readily assembled 
•“School” means any setting that is under the control and supervision of the School District for the purposes of student activities approved and 
authorized by the School District. It includes school grounds, facilities, and school-sponsored events whether held on or off of school grounds and 
vehicles used to transport students to and from school or school activities. 
•“Expelled” means, unless modified by the Superintendent pursuant to policy, the termination for at least a calendar year of educational services to a 
student. 
Sanctions 
Any student who brings a firearm to school, or who possesses a firearm at school shall be brought by the Superintendent to the School Board for an 
expulsion hearing. 
A student found by the Board after a hearing to have brought a firearm to school shall be expelled for at least one calendar year. However, the Board 
may modify the expulsion on a case-by-case basis when it finds circumstances such as, but not limited to:  
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•The student was unaware that he or she had brought a firearm to school.  
•The student did not intend to use the firearm to threaten or endanger others. 
•The student is disabled and the misconduct is related to the disability.  
•The student does not present an ongoing threat to others and a lengthy expulsion would not serve the best interests of the pupil. 
At the discretion of the Board and administration, an expelled student may be afforded limited educational services at a site other than the school 
during the period of expulsion under this policy. 
Policy Implementation 
An expulsion hearing conducted under this policy shall afford due process as required by law and according to procedure developed by the 
Superintendent or his or her designee. 
The Superintendent shall refer to appropriate law enforcement agency any student who brings a firearm to a school under the control and supervision 
of the School District.  The Superintendent may also report any incident subject to this policy to the Department of Social and Rehabilitative 
Services. 
The Superintendent shall annually provide the Commissioner of Education with descriptions of the circumstances surrounding expulsions imposed 
under this policy, the number of students expelled and the type of firearms involved. 
 
Section II: Weapons 
It is the policy of the district to prohibit the possession by students of knives, weapons or dangerous instruments, as defined by administrative rules, 
at school and shall allow disciplinary action up to and including expulsion for violations of the prohibition against knives, weapons and dangerous 
instruments.  Behavioral expectations, and the consequences of misconduct, will be stated in the student handbook and/or other publications 
distributed to students and parents/guardians. 
Definitions  
•”Knife” means any instrument that is capable of ready use as a stabbing weapon that may inflict bodily injury. 
•“Weapon” means a device, instrument, material or substance whether animate or inanimate which when used in the manner it is intended to be used, 
is known to be capable of producing death or bodily injury. 
•“School” means any setting that is under the control and supervision of the School District for the purposes of student activities approved and 
authorized by the School District. It includes school grounds, facilities, and school-sponsored events whether held on or off of school grounds and 
vehicles used to transport students to and from school or school activities. 
•“Expelled” means termination of educational services for the remainder of the school year or up to 90 school days, whichever is longer. 
Procedures shall be established by the school administration for allowing items that fall under any of the definitions of this policy into school for 
educational purposes.  
 
SUBSTANCE ABUSE 
It is the policy of this District that no student shall knowingly possess, use, sell, give or otherwise transmit, or be under the influence of any illegal 
drug, regulated substance, or alcohol on any school property, or at any school sponsored activity away from or within the school. 
We believe that every student has the right to a drug free school and that it is the responsibility of all students, parents, and school personnel to work 
together to achieve this goal. 
We believe that the ingestion of a substance which interferes with a student’s ability to perform physically, intellectually, emotionally, or socially is 
damaging to the student’s health and well being and could infringe upon the learning process for others. We believe that chemical abuse and 
dependency are treatable health problems and that the school’s responsibility is to provide preventative education for all students, intervention 
(identification and referral) for those students using drugs, and support for those students attempting to change patterns of use that interfere with their 
overall school performance. In support of this philosophy, RU prohibits the use or possession of legally prohibited substances, including, but not 
limited to, marijuana and alcohol, or those abusing legally controlled substances, including, but not limited to, prescription drugs, over-the-counter 
substances, nicotine, look-alike substances, or any device associated with these substances on school premises or at school-sponsored activities 
wherever located. 
Definition of Substances 
Substances include, but are not limited to, the following: 
1.Over-the-counter products, including but not limited to No-doze, oven cleaner, paint thinner, diet pills, look-alike substances 
2. Prescription drugs, tobacco products 
3. Illegal drugs, including but not limited to alcohol, marijuana, and narcotics 
Descriptions of Prohibited Activities 
Prohibited activities on school premises or during school-sanctioned events include, but are not limited to, the following: 
1. The use of substances. Use means personal use of substances, and/or knowingly or willingly assisting another person in using, distributing, or 
possessing substances, and/or knowingly in the presence of their use. 
2. The possession of substances. Possession means that through his or her action or inaction a student has possession, custody, or control of a 
substance. 
3. The distribution of substances. Distribution means selling, attempting to sell, purchasing, attempting to purchase, or giving away substances. 
4. The possession of paraphernalia. Possession of paraphernalia means that through his or her action or inaction, a student has possession, custody, or 
control of any device specifically or reasonably associated with the use of any substance. 
5. Being under the influence of any substance. 
6. The use of prescriptive drugs when the instructions of the prescribing physician are not followed as prescribed, or administered by the school 
nurse. 
Specific Violations and Consequences 
1. Included, but not limited to, the purchase, use, possession, being under the influence of, possession of a reasonably related drug/alcohol device, 
participation in a related incident. 
Consequences 
- Notification of police and parents/guardians 
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- Suspension - 5 days suspension (in or out of school as  
determined by the administration); student will write  
a plan regarding his/her treatment with appropriate  
assistance. Repeat offenders may be subject to long-term suspension and/or expulsion. 
- 2nd offense - 10 days suspension, 2nd offense in any school year automatically results in random drug testing. Exception will be made in the case of 
extreme first violation when direct concerns of student’s immediate safety/self harm are involved. 
- 3rd offense - long-term suspension, with probability of a School Board hearing 
- Assessment - student submits to a complete substance use assessment 
- Treatment - student will follow through on all recommendations made by assessment 
Refusal to participate at any point in this process will result in a recommendation for long-term suspension until the student agrees to participate 
in the process. 
2. Sale or Distribution of alcohol, drugs, or substances. Consequences - All of the following will occur: 
- Notification of police and parents/guardians 
- Automatic suspension for ten school days 
- Recommendation to the School Board for expulsion 
- Recommendation for a drug or alcohol assessment by a school approved community agency or individual. 
The following procedure will be followed: 
- The School Board will convene a hearing within seven days. 
- All parties shall be entitled to representation by counsel. 
- Upon conclusion of the hearing, the Board will make its decision. 
- The decision shall be in writing and the student notified no later than five days after the hearing. 
3. In cases where student substance abuse is detrimental to the safety and well being of the student and/or school community, the administration may 
also refer the student to the Superintendent of Schools and the RU Board for disciplinary action, which may include long-term suspension and/or 
expulsion. 
Assessment Referrals 
The student and parents, not the school district, will assume all costs for referrals to outside agencies for assessment and treatment. 
Related District Policies and Rules 
All school groups and teams shall adhere to the RU Substance Abuse Policy. However, extra-curricular programs have developed rules and 
responsibilities with higher expectations for student behavior. Participation in these activities is voluntary and therefore students will be expected to 
follow the program’s policies regarding drug and alcohol use. Any violation of the Substance Abuse Policy will result in the student being removed 
from the activity under the guidelines of the RU Substance Abuse Policy. 
 
NON-SMOKING/TOBACCO FREE PROCEDURES 
It is the policy of this District to prohibit the use of tobacco on school grounds in accordance with state law. This ban extends to any student, 
employee or visitor to the school, and applies at all times, whether or not school is in session. Students are, furthermore, prohibited from possessing 
tobacco products at all times while under the supervision of school staff or at school sponsored activities. 
RU is a tobacco-free environment. Smoking of tobacco is not allowed in RU buildings or on RU property or during RU sponsored events. Violations 
include: 
Sale and distribution of tobacco products, the following will occur: 
-Automatic suspension for 5 school days 
Purchase and use of tobacco products, the following will occur: 
-One-day suspension 
-Treatment: Continued tobacco referrals may result in students being required to write a treatment plan regarding tobacco control. When available, 
and appropriate, referral to and participation in a Smoking Cessation Program may be required. 
The students and parents, not the school district, will assume all costs of referrals and treatment. 
- Refusal to participate will result in the student being suspended until he/she is willing to participate in the process. 
 
STUDENT ATTENDANCE INFORMATION 
Philosophy: 
Vermont State Law requires school attendance. We believe that attendance to all classes and class activities (including field trips, concerts, and 
musical performances) is important to complete a successful high school program. We also believe it is the students’ responsibility to attend school 
except in special circumstances for which they have a valid excuse. Students not having a valid excuse for missing class and class activities will be 
disciplined and academic penalties may be imposed under unusual and specified circumstances. It is the responsibility of the administration to 
determine whether or not an excuse is valid. However, parent and teacher input will be considered. Valid causes for absences typically include 
illness, observance of religious holiday, death in the family, and family emergency. 
NOTE: ABSENCES THAT ARE APPROVED BY THE PARENT/GUARDIAN, BUT NOT BY THE ADMINISTRATION, WILL BE 
UNEXCUSED ABSENCES. 
It is considered an absence if a student misses any class for reasons other than school-sponsored events (such as field trips, class trips). AN 
ABSENCE IS CONSIDERED UNEXCUSED UNTIL A VALID EXCUSE IS RECEIVED. A school official will attempt to contact a student’s 
parent/guardian any time that student is absent to find out why the student is absent. If the absence is due to illness, emergency or other reason 
accepted by the administration, the absence will be considered “excused”. Any other absence is “unexcused”. Loss of academic credit is more likely 
if absences are unexcused rather than excused. The administration may decide that unexcused absences are class cuts (see below). 
If a student is to receive credit for a course offered by the school, he/she may not miss more than ten days for a semester course. Upon the eleventh 
day of absence,  
a student faces potential loss of credit for the course. In cases involving yearlong courses, a student may not miss more than twenty days; upon the 
twenty-first day missed, the student faces potential loss of credit. (See “Attendance Review Process.”) 
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PLANNED ABSENCES 
DEFINITION-any absence from school for reasons other than illness, emergencies or field trips. Examples of appropriate reasons for planned 
absences include weddings, conferences, funerals, club activities, or extended family vacations. 
Planned absences are applied for by completing the planned absence form available in the main office. Students submit the form to every teacher for 
comments and signatures. Students are responsible to collect homework and assignments for the period of time during the planned absence. 
The form is brought home and signed by parents after teacher input has been provided (parents/guardians may wish to comment on the form.) The 
administration will review forms and contact parents/guardians if necessary. The administration will approve or disapprove an absence using teacher 
and parent input. This form MUST be turned into the Main Office 24 hours prior to planned absence. 
Total days missed should be monitored by the student and parents/guardian as well as the administration. Planned absences should be planned and 
submitted for review 24 hours in advance. 
Individual teachers who have not approved the absence, as stated in their course grading criteria, may assign academic penalties. 
 
PLANNED ABSENCE RESULTING IN EXCEEDED ABSENCE LIMITS: 
When a planned absence results in a student exceeding the limit of absences, an Attendance Review meeting may be requested. 
 
ATTENDANCE REVIEW PROCESS: 
In the event of potential loss of credit, the student and parent/guardian will be scheduled for an attendance review. During the attendance review, the 
Attendance Review Committee will consider any extenuating circumstances leading to excessive absences and determine if credit should be denied 
and under what conditions the reinstatement of credit will be subjected. NOTE: During the review process the student is considered enrolled and 
attends all classes. Teachers may not remove students from their class lists until told to do so by the administration. 
The Attendance Review Committee will be comprised of a classroom teacher, a student services counselor, and an administrator. Students, 
parents/guardians, teachers, or other interested parties may attend these meetings to present evidence of extenuating circumstances that may have 
affected the student’s attendance. It will be the committee’s responsibility to evaluate the information and recommend to the administration the 
student’s continuing status in class. 
 
NOTIFICATION: 
1. After five (5) days absence, and each subsequent five (5) absences, parents/guardians will be notified in writing and will be informed of the 
attendance policy as printed in the Student Handbook. 
2. Excessive absences, ten (10) or more, may result in requiring a doctor’s note for any additional absences. 
3. A student cutting class periods, or receiving unexcused absence from school because of truancy will be notified through the disciplinary process.  
4. When eleven (11) days of absences for semester courses and when twenty-one (21) days for year- long courses have been reached, or four (4) 
unexcused absences and/or periods of class cut, the following action will occur: 
a. Potential loss of credit for the course(s). 
b. An attendance review will be scheduled by the administration. 
c. Any other action deemed appropriate by the administration, including referral to the school board. 
d. Transcripts/grade reports will be adjusted, with loss of credit and failure noted, to reflect the action of the review and administration’s decision. 
5. Any student who is carrying three (3) credits or less as a result of absence problems may be referred to the school board for expulsion for the rest 
of the year. 
6. Exceptions to the above policy will be made at the discretion of the administration to cover extenuating circumstances. 
TRANSFER STUDENTS’ attendance limits will be prorated as of the date of his/her enrollment (in a 180-day school year). For example, a student 
who transfers here after sixty (60) days (in a 180-day school year) will have 2/3 of the absences allowed for a full year course, fourteen (14) days. 
7. Truant students, (students with ten (10) or more unexcused absences) and parents will be reported to the appropriate authorities based on Orange 
County truancy procedures. Continued unexcused absence will result in the students being removed from school rolls.   
 
 
PARTICIPATION IN SCHOOL ACTIVITIES ON DAY OF ABSENCE 
In order to participate in any after-school activity, the student must attend school all day on the day of the activity. Activities include athletics, 
dances, drama events, musical events, and other club or student meetings after school. Exceptions must be approved by the administration. 
 
TARDINESS TO SCHOOL 
Students who are tardy will report to the tardy table. A phone call or written excuse from parents is necessary in most situations for the tardy to be 
excused. 
Tardiness procedures are: 
1. On a second unexcused tardy during any quarter, the student will receive school detention. 
2. If a student is tardy more than half a period, his/her tardiness shall count as an unexcused absence for that period. Unexcused absences may be 
considered a cut period from class. If the problem persists, the parents will be requested to attend a conference with the appropriate administrator. 
If the tardiness continues after the parent conference, 
then the suspension procedure or other consequences will be invoked. 
5. A student’s accumulated tardies will start over at the beginning of each quarter. 
 
Tardiness to Class 
If a student is late to 1st period, he/she MUST report to the office. Teachers will not admit a student without a pass. 
If a student is late to class, he/she will be expected to bring a pass to class. For instance, if a student stays after class to talk with a teacher, ask that 
teacher for a pass. 
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THE OFFICE WILL NOT ISSUE PASSES FOR TARDINESS BETWEEN CLASSES. If a student is unable to get a pass, the teacher will 
consider the tardiness as unexcused. Teacher detention is a normal consequence for unexcused tardiness. 
 
ORANGE COUNTY POLICY: TRUANCY 
It is the policy of the school district to set high expectations for consistent student school attendance with Vermont law in order to facilitate and 
enhance student learning. 
In accordance with 16 V.S.A. § 1121, Act 44, Section 46 (Truancy), and Vermont Department of Education guidelines (March 23rd, 2010 
Memorandum), Truancy is defined as a student who is subject to compulsory attendance and who is absent without valid cause or excuse for ten 
(consecutive) days. 
Valid causes for absences include illness, observance of religious holiday, death in the family, family emergency, situations beyond the student’s 
control as determined by the superintendent (or designee), or other circumstances which cause reasonable concern to the parent or guardian for the 
health or safety of the student and are confirmed in writing or verbally by the parent or guardian to the student. 
The school districts of Orange County shall follow the procedures as shown on the District website. The Administration is responsible for 
maintaining accurate and up-to-date records of student attendance. The Administration is also responsible for assuring the school has the appropriate 
family information that allows the school to contact parent(s) or guardian(s) of all students whenever necessary. 
 
MAKE-UP WORK 
If a student is absent, he/she is responsible for contacting the teacher immediately and making up the work that was missed. The deadline for make-
up work will be determined by doubling the number of days missed. For instance, if a student misses one day of school, he/she will have two days to 
make up the work assigned that day. Work due on the day of the absence will be due at the next class. Tests scheduled on the day of absence (with no 
prior absence) will be taken upon return to school. Work not made up in the specified time will be given a zero grade. Any exceptions due to 
extenuating circumstances must have teacher and EST/administrative approval. Students and parents are encouraged to use the voice mail system to 
learn about assignments missed during the student’s absence. Middle School students can also access the middle school wiki at 
www.rums.wetpaint.com for missed assignments. 
The School Board adopts policies to meet state and federal legal requirements as well as specific local needs. Many policies are designed to 
ensure a safe, orderly, civil and positive learning environment in which all members of the school community are treated with respect. 
Excerpts from required policies are included below. Full policy texts, as well as additional district policies, can be obtained by contacting the 
school office or viewed online at http://www.orangesw.k12.vt.us/policies.html. 
 
STUDENTS WITH DISABILITIES 
Before long term suspension or expulsion can be imposed upon students with disabilities who meet the eligibility criteria of IDEA, section 504 state 
statutes and regulations: 
The student’s team will meet and determine the relationship between the behavior and the disability. 
If there is no connection, these discipline policies will be applied as to any other student with the exception that the student’s IEP will be provided 
(probably at an alternative site) during the disciplinary period. 
In cases where the student’s behavior and the disability are connected, the student’s team will: 
1. Determine whether imposition of regular disciplinary measures may be appropriate. 
2. Conduct a Supplemental Evaluation pursuant to DOE Rule 2362.2.8(2) to determine if a change of placement should be considered. 
3. Meet to revise the student’s IEP or multidisciplinary plan for the period of suspension. 
4. Develop a behavior plan if none exists or revise an existing one. 
In no case shall this meeting occur more than 10 days  
10 days unless it has been considered and documented  
Multidisciplinary plan, and not a change of placement. 
A significant change of placement shall not be made without: 
1) A supplemental evaluation to determine an interim placement and serve as the basis for a subsequent change of placement; or  
2) The District obtains a court injunction based upon a showing of serious harm to school students or the individual student if allowed to remain in 
the current placement. 
Section 504 eligible students who use drugs or alcohol in violation of alcohol and drug policies will be treated as regular education students. 
If a student is suspected of having a disability at the time major discipline is considered, an evaluation will be planned and completed before 
imposition of disciplinary measures. 
 
ACT 158 
In 2006, the legislature passed Act 158 to address safe and supportive environments for students with life-threatening allergies or chronic illnesses. 
Act 158 also requires the school districts to annually inform parents of students with life-threatening allergies or chronic illnesses of the applicable 
provisions of Section 504 of the Rehabilitation Act of 1973 and other applicable federal/state statutes and regulations and state rules. Other students 
may not only be protected by Section 504, but may also be eligible for special education. 
If you student has a life-threatening chronic illness, please notify either the school nurse or school administration at your earliest convenience. 
Section 504 protects students from discrimination due to a disability that substantially limits a major life activity. Not all students with life-
threatening allergies and chronic illnesses may be protected under Section 504. The school district may also be able to meet a student’s needs through 
the Educational Support System with an individualized health plan. 
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OSSU POLICY ON THE PREVENTION OF HAZING, HARASSMENT AND BULLYING OF STUDENTS  

I. Statement of Policy 
The Orange Southwest Supervisory Union School District (hereinafter “District”) is committed to providing all of its students with a safe and 
supportive school environment in which all members of the school community are treated with respect.  
It is the policy of the District to prohibit unlawful harassment of students based on race, color, religion, creed, national origin, marital status, sex, 
sexual orientation, gender identity or disability.  Harassment may also constitute a violation of Vermont’s Public Accommodations Act, Title VI of 
the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973, Title II of the Americans with Disabilities Act of 1990, the Age 
Discrimination Act of 1975, and/or Title IX of the federal Education Amendments of 1972.  
It is also the policy of the District to prohibit the unlawful hazing and bullying of students.  Conduct which constitutes hazing may be subject to civil 
penalties.  
The District shall address all complaints of harassment, hazing and bullying according to the procedures accompanying this policy, and shall take 
appropriate action against any person - subject to the jurisdiction of the board - who violates this policy.  Nothing herein shall be construed to 
prohibit punishment of a student for conduct which, although it does not rise to the level of harassment, bullying, or hazing as defined herein, 
otherwise violates one or more of the board’s disciplinary policies or the school’s code of conduct.  
The Procedures are expressly incorporated by reference as though fully included within this Policy.  The Procedures are separated from the policy for 
ease of use as may be required.  
II. Implementation 
The Superintendent or her/his designee shall:  
1.  Adopt a procedure, directing staff, parents and guardians how to report violations of this policy and file complaints under this policy.  (See 
Procedures on the Prevention of Harassment, Hazing and Bullying of Students) 
  

1. Annually, select two or more designated employees to receive complaints of hazing, bullying and/or harassment at each school 
campus and publicize their availability in any publication of the District that sets forth the comprehensive rules, procedures, 
and standards of conduct for the school.  

1. Designate an Equity Coordinator to oversee all aspects of the implementation of this policy as it relates to obligations imposed 
by federal law regarding discrimination. This role may be also be assigned to one or both of the Designated Employees. 

  

1. Respond to notifications of possible violations of this policy in order to promptly and effectively address all complaints of 
hazing, harassment, and/or bullying. 

1. Take action on substantiated complaints. In cases where hazing, harassment and/or bullying is substantiated, the District shall 
take prompt and appropriate remedial action reasonably calculated to stop the hazing, harassment and/or bullying; prevent its 
recurrence; and to remedy the impact of the offending conduct on the victim(s), where appropriate. Such action may include a 
wide range of responses from education to serious discipline. Serious discipline may include termination for employees and, 
for students, expulsion or removal from school property. It may also involve penalties or sanctions for both organizations and 
individuals who engage in hazing. Revocation or suspension of an organization’s permission to operate or exist within the 
District’s purview may also be considered if that organization knowingly permits, authorizes or condones hazing.  

III. Constitutionally Protected Speech 
It is the intent of the District to apply and enforce this policy in a manner that is consistent with student rights to free expression under the First 
Amendment of the U.S. Constitution. The purpose of this policy is to (1) prohibit conduct or communication that is directed at a person’s 
protected characteristics as defined below and that has the purpose or effect of substantially disrupting the educational learning process and/or 
access to educational resources or creates a hostile learning environment; (2) prohibit conduct intended to ridicule, humiliate or intimidate 
students in a manner as defined under this policy. 
IV. Definitions 
For the purposes of this policy and the accompanying procedures, the following definitions apply: 

1. “Bullying” means any overt act or combination of acts, including an act conducted by electronic means, directed against a 
student by another student or group of students and which:   

1. Is repeated over time; 
2. Is intended to ridicule, humiliate, or intimidate the student; and 
3. (i) occurs during the school day on school property, on a school bus, or at a school-sponsored activity, or before or 

after the school day on a school bus or at a school sponsored activity; or 
(ii) does not occur during the school day on school property, on a school bus or at a school sponsored activity and 
can be shown to pose a clear and substantial interference with another student’s right to access educational programs. 

1. “Complaint” means an oral or written report information provided by a student or any person to an employee alleging that a 
student has been subjected to conduct that may rise to the level of hazing, harassment or bullying. 

2. “Complainant” means a student who has provided oral or written information about conduct that may rise to the level of 
hazing, harassment or bullying, or a student who is the target of alleged hazing, harassment or bullying. 
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3. “Designated employee” means an employee who has been designated by the school to receive complaints of hazing, 
harassment and bullying pursuant to subdivision 16 V.S.A. 570a(a)(7). The designated employees for each school building are 
identified in Appendix A of this policy. 

4. “Employee” includes any person employed directly by or retained through a contract with the District, an agent of the school, 
a school board member, a student teacher, an intern or a school volunteer. For purposes of this policy, “agent of the school” 
includes supervisory union staff. 

5. “Equity Coordinator” is the person responsible for implementation of Title IX (regarding sex - based discrimination) and 
Title VI (regarding race - based discrimination) for the District and for coordinating the District’s compliance with Title IX 
and Title VI in all areas covered by the implementing regulations. The Equity Coordinator is also responsible for overseeing 
implementation of the District’s Preventing and Responding to Harassment of Students and Harassment of Employees policies. 
This role may also be assigned to Designated Employees. 

6. “Harassment” means an incident or incidents of verbal, written, visual, or physical conduct, including any incident conducted 
by electronic means, based on or motivated by a student’s or a student’s family member’s actual or perceived race, creed, 
color, national origin, marital status, disability, sex, sexual orientation, or gender identity, that has the purpose or effect of 
objectively and substantially undermining and detracting from or interfering with a student’s educational performance or 
access to school resources or creating an objectively intimidating hostile, or offensive environment. Harassment includes 
conduct as defined above and may also constitute one or more of the following: 

1. Sexual harassment, which means unwelcome conduct of a sexual nature, that includes sexual violence/sexual assault, sexual 
advances, requests for sexual favors, and other verbal, written, visual or physical conduct of a sexual nature, and includes 
situations when one or both of the following occur: 

1. Submission to that conduct is made either explicitly or implicitly a term or condition of a student’s education, 
academic status, or progress; or 

2. Submission to or rejection of such conduct by a student is used as a component of the basis for decisions affecting 
that student.  

  

Sexual harassment may also include student – on - student conduct or conduct of a non - employee third party that creates a hostile 
environment. A hostile environment exists where the harassing conduct is severe, persistent or pervasive so as to deny or limit the student’s 
ability to participate in or benefit from the educational program on the basis of sex. 

1. Racial harassment, which means conduct directed at the characteristics of a student’s or a student’s family member’s actual or 
perceived race or color, and includes the use of epithets, stereotypes, racial slurs, comments, insults, derogatory remarks, 
gestures, threats, graffiti, display, or circulation of written or visual material, and taunts on manner of speech and negative 
references to cultural customs. 

2. Harassment of members of other protected categories, means conduct directed at the characteristics of a student’s or a 
student’s family member’s actual or perceived creed, national origin, marital status, disability, sex, sexual orientation, or 
gender identity and includes the use of epithets, stereotypes, slurs, comments, insults, derogatory remarks, gestures, threats, 
graffiti, display, or circulation of written or visual material, taunts on manner of speech, and negative references to customs 
related to any of these protected categories. 

3. “Hazing” means any intentional, knowing or reckless act committed by a student, whether individually or in concert with 
others, against another student: In connection with pledging, being initiated into, affiliating with, holding office in, or 
maintaining membership in any organization which is affiliated with the educational institution; and  

4. Which is intended to have the effect of, or should reasonably be expected to have the effect of, endangering the mental or 
physical health of the student. 

 

Hazing shall not include any activity or conduct that furthers legitimate curricular, extra - curricular, or military training program goals, 
provided that: 

1. The goals are approved by the educational institution; and 
2. The activity or conduct furthers the goals in a manner that is appropriate, contemplated by the educational institution, and 

normal and customary for similar programs at other educational institutions.  
With respect to Hazing, “Student” means any person who: 
(A) is registered in or in attendance at an educational institution; 
(B) has been accepted for admission at the educational institution where the hazing incident occurs; or 
(C) intends to attend an educational institution during any of its regular sessions after an official academic break. 

1. “Notice” means a written complaint or oral information that hazing, harassment or bullying may have occurred which has 
been provided to a designated employee from another employee, the student allegedly subjected to the hazing, harassment or 
bullying, another student, a parent or guardian, or any other individual who has reasonable cause to believe the alleged conduct 
may have occurred. If the school learns of possible hazing, harassment or bullying through other means, for example, if 
information about hazing, harassment or bullying is received from a third party (such as from a witness to an incident or an 
anonymous letter or telephone call), different factors will affect the school’s response. These factors include the source and 
nature of the information; the seriousness of the alleged incident; the specificity of the information; the objectivity and 
credibility of the source of the report; whether any individuals can be identified who were subjected to the alleged harassment; 
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and whether those individuals want to pursue the matter. In addition, for purposes of violations of federal anti - discrimination 
laws, notice may occur when an employee of the district, including any individual who a student could reasonably believe has 
this authority or responsibility, knows or in the exercise of reasonable care should have known about potential unlawful 
harassment or bullying. 

 
1. “Organization” means a fraternity, sorority, athletic team, association, corporation, order, society, corps, cooperative, club, or other similar group, 

whose members primarily are students at an educational institution, and which is affiliated with the educational institution. 
1. “Pledging” means any action or activity related to becoming a member of an organization. 
1. “Retaliation” is any adverse action by any person against a person who has filed a complaint of harassment, hazing or bullying or against a person 

who assists or participates in an investigation, proceeding or hearing related to the harassment complaint. Such adverse action may include conduct 
by a school employee directed at a student in the form of intimidation or reprisal such as diminishment of grades, suspension, expulsion, change in 
educational conditions, loss of privileges or benefits, or other unwarranted disciplinary action. Retaliation may also include conduct by a student 
directed at another student in the form of further harassment, intimidation, and reprisal.  

1. “School administrator” means a superintendent, principal or his/her designee assistant principal//technical center director or his/her designee and/or 
the District’s Equity Coordinator. 

1. “Student Conduct Form” is a form used by students, staff, or parents, to provide, in written form, information about inappropriate student behaviors 
that may constitute hazing, harassment and/or bullying. 
Approved by the OSSU Board, RUHS Board, Randolph School District Board, Braintree School District Board & Brookfield Town School District Board on 
December 14, 2015 
 
POLICY ON THE PREVENTION OF BULLYING OF STUDENTS 
The Orange Southwest Supervisory Union recognizes that all students should have a safe, orderly, civil and positive learning environment. Bullying 
is a form of dangerous and disrespectful behavior that will not be permitted or tolerated. Bullying may involve a range of misconduct that, based on 
the severity, will warrant corrective action and/or discipline. Behaviors that do not rise to the level of bullying may still be subject to intervention 
and/or discipline under another section of the discipline plan or policy. 
For the purposes of this policy, "bullying" is defined as any overt act or combination of acts, including an act conducted by electronic means, directed 
against a student by another student or group of students and which: 

A. is repeated over time; 
B. is intended to ridicule, humiliate, or intimidate the student; and 
C. either: 

a. occurs during the school day on school property, on a school bus or at a school- sponsored activity; or 
b. does not occur during the school day on school property, on a school bus, or at a school-sponsored activity and can 

be shown to pose a clear and substantial interference with another student’s right to access educational programs.2 
Examples of bullying include: 

● Name-calling and verbal taunts 
● Physical threats or actual physical harm  
● Off-campus text messages or social media posts that ridicule or intimidate to the extent that the targeted student is not able to fully 

access the school’s programs 
In order to be bullying, incidents such as the ones described above must be repeated over time, directed at a particular student, and intended to 
ridicule, humiliate or intimidate 
In some cases, acts of bullying may constitute unlawful harassment, where the conduct is based on or motivated by a student’s or student’s 
family member’s actual or perceived: 

Race Sexual Orientation 
Creed Gender Identity 
Color Marital Status 
National Origin Disability 
Sex   

Any allegations of harassment will be addressed under the OSSU’s Policy on the Prevention of Harassment of Students. 
Reporting Bullying Complaints 
The OSSU will annually designate two employees to receive complaints of bullying and harassment. In addition, the Principal/Director of each 
school in the OSSU will designate two school-level employees to receive complaints. The names and contact information for those designated 
employees can be found in the school office. 
For the purposes of this policy, "school employee" means any person employed directly by or retained through a contract with the OSSU, an agent of 
the school, a school board member/member of the board of trustees, a student teacher, an intern, or a school volunteer. "Agent of the school" includes 
supervisory union staff. 

A. Student reporting: any student who believes that s/he has been bullied under this policy, or who witnesses or has knowledge of conduct 
that s/he reasonably believes might constitute bullying, is encouraged to report the conduct to a designated employee or to any other 
school employee. 

B. School employee reporting: Any school employee who witnesses conduct that s/he reasonably believes might constitute bullying shall 
take reasonable action to stop the conduct and to prevent its recurrence and shall immediately report it to a designated employee. Any 
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school employee who directly receives information about conduct that might constitute bullying shall immediately report it to a 
designated employee. 

C. Parent reporting: Any parent or legal guardian/custodian who witnesses conduct that s/he reasonably believes might constitute bullying 
or who reasonably believes his/her child or ward is being bullied should promptly report the conduct to a designated employee or any 
school employee. 

D. Documentation of the report: If the complaint is oral, the designated employee shall reduce the complaint to writing, including the 
time, place, and nature of the alleged conduct, and the identity of the complainant, alleged perpetrator(s), and any witnesses. 

E. False complaint: Any person who knowingly makes a false accusation regarding bullying may be subject to disciplinary action up to 
and including suspension and expulsion with regard to students, or up to and including discharge with regard to employees. There shall 
be no adverse action taken against a person for reporting a complaint of bullying when the person has a good faith belief that bullying 
occurred or is occurring. 

F. Confidentiality and Record Keeping: The privacy of the complainant, the accused individual, and the witnesses shall be maintained 
consistent with the Districts’ obligations to investigate, to take appropriate action, and to comply with laws governing the disclosure of 
student records or other applicable discovery or disclosure obligations. 

G.  
Response to a Bullying Complaint 
For the purposes of this policy “school administrator” means a superintendent, principal/head of school/technical center director, or his/her designee. 

A. Notification: Upon receipt of a complaint of bullying the designated employee will immediately notify the school administrator of the 
complaint. If either the complainant or the accused individual is under the age of 18, his or her parent(s) or guardian(s) shall  

B. Investigation: Unless special circumstances are present and documented, such as reports to the Department for Children and Families 
(“DCF”) or the police, school vacations, or other witness absence/unavailability, the school administrator shall:  

a. No later than one school day after the filing of the complaint with a designated employee initiate or cause to be 
initiated, an investigation of the allegations. The school administrator shall assign a person to conduct the 
investigation; nothing herein shall be construed to preclude the school administrator from assigning him/herself or a 
designated employee as the investigator.  

b. No later than five school days from the filing of the complaint with the designated employee, the investigator shall 
submit a written determination to the school administrator. The report shall include a statement of the findings of the 
investigator as to whether the allegations have been substantiated, and as to whether the alleged conduct constitutes 
bullying 

C. Consequences for Violations of This Policy3 
a. If, after investigation, the school finds that the alleged conduct occurred and that it constitutes bullying, the school 

may take prompt and appropriate disciplinary and shall take remedial action reasonably calculated to stop the 
bullying and prevent any recurrence of bullying. Examples of remedial action include: mediation between the 
parties, education and counseling for the bully, and safety planning. 

b. Violators of the bullying policy shall - based on relevant surrounding facts and circumstances, including but not 
limited to a consideration of prior instances of similar behavior and the student’s overall disciplinary history - be 
subject to the following potential discipline and/or remedial action(s): 

1. Awareness/Education/Counseling; 
2. Acts of restitution; 
3. In-school suspension; 
4. Out of school suspension; or, 
5. Expulsion. 

c. Safety Planning4 
1. A safety plan shall be developed in all instances where a student has been the target of 

bullying that results in physical harm and/or the student is known to be expressing suicidal 
ideation as a result of bullying. A safety plan shall not be considered a substitute for in-school 
procedures and policies that apply to students experiencing mental health crises. 

2. A safety plan should be considered in instances where the targeted student is known to have 
difficulty accessing the educational programs at the school as a result of bullying. 

3. iii. A safety plan may include such measures as checking in with the target and his/her 
parents on a regular basis, identifying a safe in-school person for the target to seek out when 
s/he feels threatened, informing teachers to pay particular attention to interactions/ dynamics 
between identified students and rearranging the schedule of the perpetrator, and providing 
additional supervision in areas ordinarily subject to lesser supervision (e.g., lunchroom, 
playground). 
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D. Parental notification: Upon completion of the investigation, the school administrator will notify the parent(s) or guardian of the 
complainant and accused individual(s) of the outcome of the investigation. In cases where the school determines that bullying has 
occurred, a school administrator may seek a waiver of the confidentiality rights of the perpetrator(s) in order to inform the complainant 
of any specific disciplinary action taken. 

E. Appeal of Discipline Decisions: A person determined to be in violation of this policy and subjected to disciplinary action under it may 
appeal the determination and/or the disciplinary action(s) taken in the same manner as other disciplinary actions, in accordance with the 
District’s disciplinary policy, applicable statutes, or collective bargaining agreements. 

Reporting to Other Agencies 
A. Reports to Department of Children and Families: When a complaint made pursuant to this policy includes allegations of child abuse, 

any person responsible for reporting suspected child abuse under 33 V.S.A. § 4911, et seq. must report the allegation to the 
Commissioner of DCF. If the victim is over the age of 18 and a report of abuse is warranted, the report shall be made to Adult 
Protective Services in accordance with 33 V.S.A. § 6901 et seq. 

B. Reports to law enforcement5 : Information obtained and documented by school administration regarding the school’s response to notice 
of student conduct that may constitute bullying may constitute an "educational record" regarding the student or student(s) involved as 
defined by the Family Education Rights and Privacy Act6. Accordingly, such information may not be disclosed to local law 
enforcement without prior parent approval except in response to a lawfully issued subpoena7, or in connection with an emergency if 
disclosure is necessary to protect the health or safety of the student or other individuals.8 

a. Nothing in this policy shall preclude persons from reporting incidents and/or conduct witnessed first-hand that may 
be considered to be a criminal act to law enforcement officials.9 Such conduct includes but is not limited to: physical 
attacks resulting in bodily harm, sexual assault, and simple assault. 

C. Continuing Policy to Investigate: Reports made to either DCF or law enforcement shall not be considered to absolve the school 
administrators of their obligations under this policy to pursue and complete an investigation upon receipt of notice of conduct which 
may constitute bullying. 

Dissemination of Information, Training, and Data Reporting 
A. Notice to parents and employees: Annually, prior to the commencement of curricular and co-curricular activities, the School 

District/Independent School shall provide notice to custodial parents or guardians, staff members, and contracted employees of its 
prohibition against bullying, the procedures concerning reporting and investigating bullying and the possible disciplinary consequences 
for bullying.  

B. Notice to students: The superintendent shall develop and initiate age-appropriate programs to annually inform students about the 
substance of the policy and procedures in order to help prevent bullying. Notice to students shall be in age appropriate language and 
will include examples of bullying. Such notice shall inform students and parents that bullying that does not occur during the school 
day, on school property, on a school bus, or at a school-sponsored event still may be subject to disciplinary action, pursuant to 16 
V.S.A.§§ 11(a) (32) and 1162(a)(3), if the misconduct can be shown to pose a clear and substantial interference with another student’s 
equal access to educational programs. 

C.  
D. Notice to parents and students shall state that any student who knowingly makes false accusations regarding bullying may be subject to 

disciplinary action. 
E. Training: The superintendent shall implement training for school staff within the context of an annual professional development 

program. Such training shall be designed to enable staff to prevent, recognize, and respond to bullying. 
F. Date reporting: The OSSU delegates the responsibility of data collection to the Director of Special Education. S/he shall collect data 

on the number of reported incidents of bullying and the number of incidents that have been verified and shall make such data available 
to the Vermont Department of Education. 

 
ACT 1  - VERMONT’S SEXUAL ABUSE RESPONSE SYSTEM 
In response to Act 1 (Vermont’s Sexual Abuse Response System), all OSSU schools have increased their efforts to ensure students, staff, and parents 
help keep our schools safe from sexual abuse and violence. Three primary requirements of school districts are: 

(1) provide instruction to students on how to recognize and prevent sexual abuse and sexual violence; 
(2) ensure adults employed in schools receive orientation on the prevention, identification, and reporting of a child sexual abuse and sexual 

violence; and 
(3) provide parents, guardians, and other interested persons the opportunity to receive orientation, identification, and reporting information on 

sexual abuse and sexual violence. 
To that end, should you wish to receive additional information on sexual abuse and violence, please contact your school at your earliest convenience. 
 
 
 
Protection of Student Privacy 
No student shall be required, without parental consent, to take part in a survey, analysis, or evaluation funded by the U.S. Department of Education 
that reveals information concerning:  



30 
 

- political affiliations or beliefs of a student or a student’s parents;  
- mental or psychological problems of a student or student’s family;  
- sexual behavior or attitudes; 
- illegal, anti-spcoa;. self-incriminating and demeaning behavior; 
- critical appraisals of other individuals with whom student respondents have close family relationships; 
- legally recognized privileged or analogous relationships, such as those of lawyers, physicians or members of the clergy; 
- income (other than that required by law) to determine eligibility for participation in a program for receiving financial assistance under such 

program; or 
- religious practices, affiliations, or beliefs of the student or the student’s parents. 

 
Parents shall have the right to inspect any survey created by a third party before the survey is administered or distributed to a student. Requests for 
inspection shall be in writing, and shall be made in sufficient time to allow a response at least two weeks in advance of any survey to be given. 
Parents/guardians or students 18 years of age or older, have the right to “opt out” of the following activities:  
the collection, disclosure and use of personal information gathered from students for purpose of marketing or selling that information. This does not 
apply to the collection, disclosure, or use of personal information collected from students for the exclusive purpose of developing, evaluating, or 
providing educational services for, or to students such as:  
college or other postsecondary education recruitment, or military recruitment;  
 
Parents shall be notified, through U.S. Mail, email or other direct means, at least annually at the start of each school year of the specific or 
approximate dates of any activities described in this policy, and shall be provided an opportunity to opt out of participation in those activities. 
Parents shall have the right to inspect, upon request, any instructional material used as part of the educational curriculum. 
 

ALL APPLICABLE LOCAL, FEDERAL AND STATE POLICIES CAN BE ACCESSED AT: 
www.orangesouthwest.org/policies 
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RANDOLPH UNION EXTRA-CURRICULAR HANDBOOK 
 
This handbook is intended to familiarize all coaches, advisors, students, and parents with the purposes, goals and objectives of the Randolph Union 
athletic and extracurricular programs, and to alert each coach and advisor to the responsibilities he/she has as an integral part of the athletic and 
extracurricular staff. 
 

EXTRA-CURRICULAR AND 
INTERSCHOLASTIC ACTIVITIES 

 
PHILOSOPHY 
 
Randolph Union is concerned with the health habits of the students of this community.  
 
We believe that participation in extracurricular activities is a vital part of a student’s educational experience. Since participation in extracurricular 
activities at Randolph Union is a privilege, it is important that students, parents/guardians, and coaches/advisors be aware of the necessary policies, 
rules, and regulations. 
 
Randolph Union prohibits the abuse of drugs and the use of alcohol and/or tobacco in any form by any student involved in extracurricular activities 
as well as being knowingly in the presence of the illegal use of these substances. Substance abuse can negatively affect curricular and extracurricular 
performance by interfering with the learning processes and brain development and increase the chance of physical injury. Research indicates that 
early use of drugs, alcohol, and/or tobacco increases the occurrence of addiction in adulthood and, as a school, we feel that students should refrain 
from the use of these substances. The Substance Abuse Policy, outlined below, begins the date of the first official activity/practice/meeting of any 
team or group through the conclusion of the final event/competition/meeting of that team or group.  
 
It is our goal that when students & parents sign the extra-curricular participation agreement, they recognize the importance of fulfilling their 
commitment to upholding the standards of behavior, sportsmanship, team dedication, and commitment to participation outlined herein. When 
students violate policies that and are outlined & sanctioned by the school, they learn a difficult but valuable lesson about the consequences of making 
poor choices. 
  
Rules and Standards 
A.  The democratic ideal is that each person makes decisions for him/herself. However, we must also be aware of the decisions we make as a part of 
a larger school community. Students should realize that any aspect of their appearance or behavior that constitutes a hazard to the health and safety to 
him/herself, to others, or to the school is unacceptable as an expression of personal taste. If the activity advisor thinks a student’s dress or behavior is 
unacceptable for an activity, the advisor will advise the student. If it becomes necessary to speak to him/her about it a second time, disciplinary action 
will be taken. 
 
B.  In view of this philosophy, the following school rules apply, whether the activity takes place in Randolph or in another town; whether it occurs 
during school hours or afterwards or during overnight trips; and for all participants regardless of age, unmarried or married. The following are not 
permitted: 
 
  1.  Obscene language and gestures 
  2.  Racial and/or sexual remarks, slurs, or gestures 
  3.  Smoking 
  4.  Use of alcohol or drugs 
  5.  Fighting 
  6.  Destruction of property 
  7.  Stealing 
  8.  Hazing/Harassment 
  9.  Other behavior not representative of Randolph Union ideals & values 
 
C.  Each advisor sets the tone for his/her group. However, a requirement all advisors must follow is to inform group members in writing of the 
policies, rules, and eligibility requirements for that specific group. Individual group rules must conform to the RU extracurricular policy; additional 
group-specific rules also apply. Beyond that, there is flexibility in how each advisor and group functions. By signing the extracurricular agreement, 
students indicate their understanding that they are to abide by RU extracurricular policies outlined herein as well as activity-specific rules.  
 
D.  Students participating in activities involving an absence from class are required to use the planned absence form from the office. The advisor and 
the administrators will determine deadlines for the return of these forms. 
 
E.  Any student who is suspended from school, he/she will not be allowed to participate in any school activity during the period of the suspension 
(refer to “suspension policy”). 
 
F.  If a student violates any one of the rules in Part B under Rules and Standards, or if he/she receives a second school suspension during a single 
season, the student will be removed from the group(s) in which the student participates. For seasonal activities, removal will be for the remainder of 
the season. For yearlong activities, removal will be for a period of time determined by the advisor and administration (removal for the remainder of 
the quarter or a nine-week period of time will server as the general guideline, unless the severity of the offense is justified by removal for the 
remainder of the school year). 
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G.  A third school suspension will result in the removal of the student from all activities for the remainder of that academic year. 
 
H.  Due process procedures will be followed when implementing any disciplinary action. 
 
THE ADMINISTRATORS’ ROLES 
 
By state law and by school board policy, school administrators have final responsibility for all supervision and control of staff & students in any and 
all activities identified as “approved school programs”, including extracurriculars. The administrators’ responsibilities include reviewing any 
disciplinary action taken by advisors and initiating disciplinary measures when circumstances arise. If an administrator decides that there are 
extenuating circumstances, they may use discretion with regard to the level & type of disciplinary action taken. 
ELIGIBILITY STANDARDS 
 
Students are deemed eligible to represent the school in extracurriculars or interscholastic activities if he/she meets the following specific 
requirements: 
 

1. The student is a bona fide undergraduate member of the high school 
2. The student is in good academic standing.  
3. In the judgment of school administrators, the student is representative of the school’s ideals in matters of participatory conduct and 

sportsmanship. 
 

Specific High School and VPA eligibility requirements, specific for athletes: 
 
1.  A transfer student athlete is eligible at once if the transfer is a result in change of address of the student’s parent/guardian or is a personal change 
of residence for a student 18 years old, provided that he/she was a bona fide student at the school from which he/she transferred & has earned grades 
that meet RU eligibility standards. 
 

1.1 An athlete is ineligible for a period of 87 days if transferring from another school without a change of residence of parents or guardian or 
without a personal change of residence in the case of 18 year olds. The administrators may rule in the case of extenuating circumstances. 
 

2.  An athlete who competes in any VPA sanctioned activity must be under nineteen (19) years of age, except that a student whose nineteenth (19th) 
birthday occurs on or after August 1st is eligible for all activities in the ensuing school year. Students who have attained the age of nineteen (19) prior 
to August 1st shall be ineligible for all VPA sanctioned activities. Waivers of eligibility rules regarding age may be granted only by the VPA as a 
matter of discretion under extraordinary circumstances of undue hardship, as defined in these rules, and if the waiver will not have an adverse impact 
on other athletes or the fairness of competition.  
 
3.  An athlete is ineligible for further participation upon graduating from any course of study at the end of their 12th grade year.   
 
     3.1 Student athletes have four (4) consecutive years or eight (8) consecutive semesters of eligibility for participation in school activities. 
Attendance of thirty (30) school days shall be regarded as a semester. Attendance is defined as being included in the official roll & attendance 
records of the school and not just physical presence in the class. A student that is enrolled for his/her eighth (8th) and final semester of eligibility, 
during the fall-winter term, may complete the winter sports season as long as he/she is an eligible student & has not yet graduated.  
 
     3.2 Students are ineligible to compete if they have graduated from any course of study in a secondary school comparable to the Vermont system. 
The school’s administrators shall make the initial determination of whether the secondary school is comparable. If there is a question concerning the 
eligibility of a student under this rule, the Executive Director of the VPA may review the administrators’ ruling. 
 
4.  A contestant is ineligible if he/she has accepted remuneration, gift, or donation for participation in an athletic contest, or if he/she has participated 
under an assumed name, or if she/he has entered into a playing contract with a professional club or agent. A medal or pin of small intrinsic value is 
not illegal if presented by the sponsoring organization. 
 
     4.1 No player shall compete with an organized group once he/she participates in practice/competition with another school athletic group in a 
particular activity. Violation of this rule will be handled as follows: 
 

a. For the first infraction, a warning will be given to the student outlining that the choice to participate in one or the other teams must be 
followed. 
 

b. For the second infraction, the student will be dropped from the school team & not eligible to participate. 
 
5.  The student must adhere to following a seven (7) day rest period before starting practice for the second of any two (2) successive sports. 
 
6.  Students enrolling in Vermont high schools under the auspices of recognized foreign & domestic exchange programs will be evaluated by the 
administrators under existing local  
school and PCSA eligibility standards. It is the policy of the VPA and Randolph Union to provide foreign exchange and domestic exchange students 
with equal access to all activities. Students in recognized foreign & domestic exchange programs who are bona fide, full-time students attending 
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school for credit toward a high school diploma (or comparable certificate) shall be eligible to compete, provided that they meet the same eligibility 
standards as all other students, defined above. 
 
7.  No student may participate in any VPA-sanctioned activity without providing evidence of an up-to-date, recognized insurance program for the 
medical care of injuries which may be incurred due to activity. Receipt of insurance program evidence, namely a completed Emergency Medical 
Card, must be received prior to the first date of participation by school administration, the AD, or the coach. 
 

TEAM/ORGANIZATION RULES 
SCHOOL RULES - TRAINING RULES 

VPA RULES 
 

HIGH SCHOOL ATHLETES & PARTICIPANTS 
OF EXTRACURRICULAR ACTIVITIES 
 
AS A PARTICIPANT IN AN EXTRACURRICULAR OR INTERSCHOLASTIC ACTIVITY YOU REPRESENT YOURSELF, TEAM, SCHOOL, 
COMMUNITY, ADVISOR & COACH, BOTH AT RANDOLPH UNION & WHEN AT AWAY CONTESTS.  SCHOOL RULES, TEAM RULES, 
AND TRAINING RULES CONFORM TO ALL RANDOLPH UNION POLICIES, AND THE VPA RULES & REGULATIONS REGARDING 
INTERSCHOLASTIC SPORTS. 
 
1.  The coach/advisor will advise students of proper grooming, dress, and behavior requirements. 
 
     1.1 If the coach/advisor thinks a student’s dress or behavior is unacceptable for an activity, the coach/advisor will advise the student of it. If a 
second explanation is necessary, the student will be removed from the group. 
 
     1.2 A student athlete is expected to exhibit high standards of conduct & character both in & out of school. Instances of misconduct in or out of 
school may result in a hearing with the Athletic Director to determine the appropriateness of the athlete’s continued participation as a team member 
or extracurricular activity participant. 

 
EXTRA-CURRICULAR DRUG, ALCOHOL, AND TOBACCO POLICY 
 
A student participating in extracurricular activities must refrain from the use or possession of drugs, alcohol, and/or tobacco products beginning with 
the first official activity/practice/meeting of any team or group. Signing the extracurricular agreement signifies a student’s & his/her parent’s 
understanding & compliance with this rule.  
 
If a student is suspected of violating this agreement, his/her case will be brought to the attention of Randolph Union administrators and the Athletic 
Director/coach to hear the student’s case; here, it will be determined if further inquiry is required or if the case is to be dropped.  
 
There are several consequences for a student who has broken the drug, alcohol, & tobacco policy, including varying levels of school-based 
community service. All extracurricular activities fall into one of three (3) groups for the purpose of determining the number of required hours of 
service that is to be provided, should this agreement be violated.  
 
Group 1 includes all interscholastic and club sports participants, ETC members and cast members of RU drama productions. 
Group 2 includes class officers & members of National Honor Society, Student Council and yearbook.  
Group 3 includes members of all other clubs (ie. Cooking Club, Mountain Bike Club).  
 
* Students who participate in activities that cover more than one of these groups will be required to fulfill the lowest number of hours of service. *  
 
Violations are cumulative through each of Randolph Union’s programs. Middle school and high school are regarded as separate programs. Violations 
that occur in middle school do not carry over into high school. 
 
First Offense 

● 14 calendar day suspension from the team/group’s competition or performance(s)  
● The student must continue to attend all practices/rehearsals/meetings 
● The student will undergo an initial substance abuse referral through the school counselor at no cost, or through an outside agency at the 

family’s expense 
● The student must actively participate in school-based community service activities, approved by the RU administration: 

 
● Group 1 – 10 hours (must be completed within 14 calendar days) 
● Group 2 – 15 hours (must be completed within 14 calendar days) 
● Group 3 – 20 hours (must be completed within 21 calendar days) 

 
A student who has violated this rule and has not been reinstated will not be allowed to rejoin the extra-curricular activity until a substance abuse 
assessment has taken place & all relevant obligations concerning the violation have been met.  
 
Second Offense 

● Removal from all extracurricular activities for the remainder of the season 
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● 40 hours of school-based community service (Groups 1, 2, and 3) during the suspension period 
● The student must undergo a second substance abuse assessment 

 
A student who has violated this rule and has not been reinstated will not be allowed to rejoin the extra-curricular activity until a substance abuse 
assessment has taken place & all relevant obligations concerning the violation have been met.  
 
Third Offense 
The student will be ineligible to participate in extracurricular activities for one calendar year from the date of the offense.  
 

Awards 
A student found guilty of multiple violations of this agreement will not be eligible for post-season awards, letters, &/or certifications for any sport or 
performance impacted during the season when the violation was committed. Students will also not be eligible for league or state recognition for that 
activity. 
 

Related District Policies and Rules 
All school groups & teams shall adhere to the aforementioned RUHS Substance Abuse Policy. Most all extracurricular and athletic programs have 
developed rules and responsibilities with higher expectations for student behavior. Participation in these activities is voluntary and therefore students 
will be expected to follow individual program policies regarding drug and alcohol use. Any student in violation of the Substance Abuse Policy will 
be subject to the consequences outlined within the guidelines of the RUHS Substance Abuse Policy. 
 

Due Process Procedures for Participants 
1.  A violation of the school’s and interscholastic/extracurricular substance abuse rules will result in immediate suspension of that person from all 
teams/activities as explained under the Extracurricular/Interscholastic Rules and Standards. The following individuals have the right and/or 
responsibility to report violations: administrators, athletic directors, coaches, advisors, faculty, team captains and teammates, & parents. 
 
2.  Coaches/advisors are not to handle violations individually. All violations must be reported immediately to the Athletic Director. 
 
3.  A student athlete who violates the Substance Abuse Policy SAP will be considered guilty of a substance abuse violation and be subject to the rules 
outlined above. 
 

3.1 A student who is inside an establishment where alcoholic beverages are served is still required to adhere to the Substance Abuse Policy. 
 

4.  A student charged with a violation of the Substance Abuse Policy will have the right to a hearing that involves themselves any or all of the 
following individuals: team captain(s), coaches, Athletic Director, individual(s) presenting the charge, parents or guardians, & administrators. 
 
5.  An individual who is charged with a violation of the Substance Abuse Policy should be: 
 
     5.1 Confronted by the person making the charge at the time of the violation & be informed at that time of their intent to report the violation 
 
     5.2 Formally notified by the Athletic Director at the earliest possible moment that a charge is being made against him/her 
 
     5.3 Granted a hearing involving as many of the people listed in Part 4 above, as soon as practical 
 
CUT POLICY 
 
 One of the most difficult and unpleasant tasks of coaching a team or directing a production is making "cuts." Before deciding to try out for a team or 
drama production at Randolph Union, students should be prepared to accept the possibility that they may not be selected. Advisors do not enjoy 
telling a student who wants to participate that he/she does not possess the ability to play a role on the team or cast, but in some activities it is essential 
to reduce the squad/cast to a manageable size considering safety, group size, resources, facilities, and personnel. An advisor’s decision regarding cuts 
is final. No candidate (including seniors and/or students who have performed on the team/cast previously) is guaranteed a spot. Students will improve 
their chances of “making a cut” by reporting to practice on time, in acceptable physical shape, with the necessary paperwork, and with a positive 
attitude. If extenuating circumstances do not allow a student to attend all or a part of tryouts, students must contact the coach or Athletic Director to 
make arrangements. 
 
FAMILY VACATIONS 
 
One of the most important aspects of participation on a team is commitment. As such, the Athletics & Extracurricular Department respectfully 
requests that all participants who choose to try out for our groups, along with their parents, be prepared to commit to the team for all practices, 
contests, rehearsals, and performances for the duration of the season, including school & holiday vacations when organized activities are scheduled.  
 
When parents & student-athletes choose to go on family vacations during a sports or extracurricular activity season, it is understood that the time 
missed can affect team performance & group chemistry. Playing time is typically lost and likely will be adjusted for participants who miss organized 
activities due to vacations, both during and upon return of a vacation.  
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ATHLETICS/EXTRACURRICULARS ACADEMIC ELIGIBILITY 

Athletics are an important part of the RU activity program. The programs are designed to promote living a healthy social/emotional and physical 
lifestyle. We view this as an extension of the classroom and use it as an opportunity to teach character (perseverance, commitment, positive 
communication, integrity and pride) daily. Our athletic teams compete in the Northern Vermont Athletic Conference at the Division II and III 
Vermont Principals’ Association levels. Specific information regarding seasons, schedules, practices, coaches, and requirements are available on the 
RU website www.orangesouthwest.org/RU under Athletics. 

Extra-curricular activities are an essential aspect of a healthy school community.  These activities enrich our lives with athletics, the arts, community 
service, academic pursuits, academic support, and the building of strong and lasting relationships.  It is important that during our involvement in 
extracurricular activities, we maintain good standing in the following areas: academic achievement, attendance, citizenship.  

MS Eligibility & Contract 

RU middle school extracurricular eligibility is managed through academic contracts developed between teachers and students. We believe this 
process allows for more proactive academic support and will replace academic probation at the middle school level.  

More information is available WITH Principal Hawkes. See attached Middle School Contract for clarification on process in which Middle School 
students must follow if deemed ineligible for extracurricular/athletics participation.   

HS Eligibility 

As long as students are in good disciplinary standing, they begin each academic year eligible for extracurricular participation.  Academic eligibility 
will be reviewed throughout the academic year (immediately after interim reports & quarter grade reports are distributed to students).  

To be eligible to participate in extracurricular activities, students must maintain:  

1. Good standing in terms of citizenship and discipline: See the Extracurricular Handbook section on Rules and Standards (p1, 2). 

2. Good academic standing: Passing grades in all classes (passing is defined as a score of 70 or greater) on the date in which interim & 
quarter grades are distributed to students during classes (typically Monday morning following the end of interims/quarters on Friday).  

3. Full enrollment: A course-load of at least 5 credits or enrolled in an accredited homeschool program. 

4.  Regular attendance: In order to participate in any extracurricular activity at Randolph Union the student must be in attendance all day 
or have an excused absence from the administration on the day of the activity.  This applies to athletics, dances, drama events, musical 
events, and other club or student meetings after school.  

HS Ineligibility 

The Athletic Director will communicate directly with all ineligible students on the school day that teachers distribute interim or marking period 
reports. If a student is failing any class (defined as a grade below 70), he/she is ineligible for the remainder of the academic quarter. However, in 
some cases, students may apply for academic probation. 

HS Academic Probation 

Academic probation is a period of time when students pledge to bring their grades to passing (defined as a grade of 70 or above) in all 
classes.  During a period of academic probation, it is expected that students remain active members of their team/group by participating at all 
practices, meetings, or rehearsals, and attend games/performances that do not interfere with study hall sessions.  Students are expected to attend 
games/performances in support of their team but will not be allowed to actively participate in games or performances. 

Who can apply for academic probation? 

-  A student who is failing 1 or more classes at interim  
-  A student who is failing 1 class at the end of a quarter 
-  Students may not apply if he/she is failing 2 or more classes at the end of a quarter.  

Submission deadline: To be considered for academic probation, a student MUST complete and return a parent-signed academic probation contract to 
the Athletic Director no later than two school days following the notice of ineligibility by the Athletic Director. Academic Study Hall Sessions begin 
the day that applications are due (typically Wednesday following interim report distribution).  
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Mandatory support: Students also must attend 10 consecutive daily study halls for 30 minutes, which may be completed before or after school, in 
order to regain good standing in their class(s) (defined as earning a score of 70 or greater). Students may complete study hall sessions in a teacher's 
classroom with prior teacher approval before/after school or in the designated study hall room at the designated time after school. 

 
   Eligibility Review: Students' grades will be reviewed on the last day of the 10-day probation period. Students may resume full participation 
(performances, games, scrimmages) if he/she is passing in all classes. Students will be declared ineligible for the remainder of the quarter if any class 
shows a failing grade. Students will also be declared ineligible for the remainder of the quarter if they do not attend 10-consecutive study hall 
sessions, beginning with the first day that sessions are offered.  
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MIDDLE SCHOOL ACADEMIC CONTRACT 
Senate adopted 9.23.15 

 
Student Name: ______________________ Date:  _______________________ 
 
Teacher Name: ______________________  Advisor Name: ___________________ 
 

Middle School Contract 
 

Randolph Union believes that participation in school activities beyond the classroom provides students with 
opportunities to make positive connections with peers, supportive adults, and the overall school community.  
However, participation in Randolph Union activities is a privilege, not a right.  Students earn this privilege by: 
 
● maintaining regular attendance at school  
● being a good citizen in school and during chosen activities 
● meeting the standard for Habits of Work and Habits of Heart  

 
At the middle school level, RU believes that students should be provided with the opportunity to retain the 
privilege to participate in activities by making a contract to get grades / behavior / attendance up to standard.  
If students do not follow through on the contract, the teacher has the right to consult with principals and athletic 
director to determine an appropriate consequence.  
 

Teacher Name 
and Class 

Date completed 
work must be 
turned in to the 
teacher 

Assignments/projects that need to be completed and returned to 
teacher and/or improvement in habits of work or heart needed in 
this class. 

   

  
Teacher Signature:   __________________________________ 
Student Signature:   __________________________________ 
Advisor Signature:     __________________________________ 
Parent Signature:     __________________________________ 

[Teacher, pls make copies for all parties, and Admin.] 
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HIGH SCHOOL ACADEMIC PROBATION APPLICATION 
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EXTRA-CURRICULAR GROUPS 
 
Group 1: Athletic Teams, Drama, ETC 
 
 May include all or some of the following characteristics: 

1. Fully funded by the school 
a. Stipend for coach/advisor, and/or 
b. Equipment/materials, and/or 
c. Transportation 

2. Requires full commitment from students/staff 
3. Admission can be charged for events 
4. Public “performance” 
5. Rosters must be on record with Athletics/Activities Director 

 
Group 2: Class Officer, National Honor Society, Student Council, Yearbook, Student Senate (YATST) 
  
 May include all or some of the following characteristics: 

1. Partially funded by the school 
a. Stipend for advisor and/or 
b. Some materials/equipment supplied by the school and/or 
c. May necessitate fund-raising and/or 
d. Participants and families may incur some out of pocket costs 

2. Requires strong commitment 
3.   Advisor is required to keep a record of attendance 

 
Group 3: All other groups, including: 
 

Anime Club, Art Club, Book Club, Cooking Club, Craft Club, GSA/GLOW, Mountain Bike Club, Outdoor Adventure Club, Prom 
Committee, Restorative Justice, Rotary Interact, SHIZ Student Exchange, Ski & Ride Club. 

 
 May include all or some of the following characteristics: 

1. No funding from the school 
a. Minimal participatory costs associated 

2. Little commitment of time; students are permitted to attend these groups as their schedule permits.  
 3.   Advisor is required to keep a record of attendance 

 
 

NOTE: Academic Probation, outlined above, does not apply to Middle School students.  
Students adhere to the Academic Contract process between teachers and themselves. 

 
 

REQUIRED FORMS 
 

All students must turn in the following required form to the Athletic Director/Advisor/Coach prior to participating in sports/extracurricular activities:  
 
1. Extracurricular Agreement Form: Must be on file for each activity that a student participates in, signed by both student & parent. This form can 
be found within this handbook, on the school website, & with the Athletics/Activities Director.   
 
2.  Medical Emergency ID Card: Completed in-full with name of Insurance Provider, Policy #, and parent signature (on back). Cards can be 
obtained from the Athletics/Activities Director. 
 
3.  Wellness Participation Clearance Form: Signed by a licensed medical practitioner, this outlines that the participant has been cleared for 
sports/extracurricular activity. Forms are kept on-file & are good for a period of two (2) years from date of exam. Students with an overdue form will 
not be permitted to participate. This form can be found within this handbook, on the school website, & with the Athletics/Activities Director.   
 
4. Bus Ridership Agreement: This outlines that the participant is aware of the expectations to follow when riding to away 
events/contests/performances in a school-sponsored activity. This form can be found within this handbook, on the school website, & with the 
Athletics/Activities Director.    
 
5. Concussion Acknowledgement Form: This outlines that students & their parent/guardian have received & understand the information presented 
about the signs & symptoms of concussion, medical advisement for those who have received a concussion, returning to learn, returning to play, and 
clearance procedures by a medical practitioner. This form can be found within this handbook, on the school website, & with the Athletics/Activities 
Director.     
 
 

NOTE: ALL FORMS MUST BE TURNED IN PRIOR TO THE FIRST PRACTICE/ACTIVITY SESSION.  
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STUDENT ATHLETES FIGHTING 
 
The VPA and Randolph Union does not allow athletes to engage in fighting during athletic contests. A student athlete who violates this rule will face 
the following consequences: 
 

1. First offense, the athlete will be suspended from the team for the next two contests. 
2.  
3. Second and recurring offenses, the athlete will be suspended from the team. The Athletic Director and administrators will determine the 

duration of the suspension. Excessive or severe violations will result in a hearing in order to determine whether continued participation is 
appropriate.  
  

The Athletic Director and/or administrators may proceed to Step 2 (above) in severe cases of fighting. 
 

HAZING/HARASSMENT 
 
Hazing is a form of harassment and will not be tolerated in conjunction with the Randolph Union extracurricular or athletic programs. Hazing is 
defined as a “willful act, occurring on or off school grounds, directed against a player or prospective member of a school-sponsored activity, that 
endangers the mental or physical health or safety of a participant for the purpose of initiation, admission into, or continued membership on any such 
activity.”  
 
Consequences for hazing/harassment violations may range from individual suspension from participation in the athletic or extracurricular program 
for a specified period of time to cancellation of an entire athletic or activity season schedule, depending upon the magnitude of the incident and 
number of students involved. Consequences for hazing/harassment violations brought to the attention of the administration after the season may be 
applied to and/or include subsequent extracurricular participation in upcoming seasons, denial of awarding athletic letters & other awards, and/or 
activity probation. The Athletic Director and administrators will determine consequences. (See Student Handbook for RUHS Hazing & Harassment 
Policies.) 
 
TAUNTING 
 
Taunting is considered any action(s) or comment(s) by coaches, players or spectators which are intended to bait, anger, embarrass, ridicule or demean 
others, whether or not the deeds or words are vulgar or racist. This includes conduct that berates, needles, intimidates or threatens based on race, 
gender, ethnic origin or background, and conduct that attacks religious beliefs, size, economic status, speech, family, special needs or personal 
matters.  
 
Taunting in any sports is deemed an unsportsmanlike foul, which will result in a game ejection as outlined in the VPA student/coach ejection policy, 
below. 
 
VPA STUDENT/COACH EJECTION POLICY 
 
Any student ejected for unsportsmanlike conduct or a flagrant foul shall be suspended from the next two (2) contests (with the exception of football, 
skiing, & gymnastics, for which the suspension shall be one (1) contest), in the sport from which the student was ejected. If the ejection occurs in the 
last contest of the season, the student will be ineligible for the same period of time in the upcoming sport season that the student participates. The 
suspended student may not be in uniform during suspension. A student who is ejected a second time shall be suspended for the remainder of the 
season in that sport. 
  
A coach ejected for unsportsmanlike conduct shall receive the same suspensions given to student-athletes. If suspended, a coach may attend the 
contest, but must be seated in the spectator area and may not give instructions to the players or to the individual who has been assigned to coach the 
team any time prior to or during the contest. A suspended coach may not travel with the team to away contests. 
  
A coach who has been ejected for unsportsmanlike conduct for a second time in the same season shall be suspended for the remainder of the season 
in that sport. 

 
DUAL SPORT POLICY 
 
Students may participate in more than one sport during a single sports season, providing they fulfill the following criteria: 
 

1. The coaches of both teams involved agree to allow the student to participate in both activities. 
 

2. The athlete must indicate in writing, with a copy going to both coaches and the Athletic Director, which team is considered the priority 
sport. Should a conflict arise, the student is to either participate in the “priority sport” or to not compete at all. There will be no opportunity 
to change priorities after an initial decision has been made. This decision is be irreversible for that season. NO exceptions. 

 
3. A student may not drop from one sport to try out for another sport during the same sport season. 
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TRAVEL 
 
It is the general policy that all student transportation is by bus unless other arrangements are made in advance with the athletic director. 
 

1. Students are expected and encouraged to travel to and from events with their team/group.  Only the Athletic Director is permitted to make 
exceptions.  An exception may be granted if the student’s parent or legal guardian is present at the contest & will be transporting the 
student themselves, or if the parent/guardian dictates another parent/guardian will be transporting them. All exceptions must be outlined 
using a travel permission form; it is to be signed by parent(s) & the Athletic Director or Principal prior to departure of a trip. Students 
will only be released to their parent or the designated parent/guardian (authorized adult outlined on travel form).  This applies to all 
students, even if the student is 18 years of age or older.  In view of the fact that our athletic teams/groups represent Randolph Union High 
School when they travel, it is imperative that everyone connected with the team/group represent our school in the best possible manner. 
 

2. All members traveling with a team/group are to follow the outlined guidelines on behavior, appearance & language while traveling in all 
realms of away events – including the contest venue, rest stops, food establishments, etc.   

 
3. All students are expected to adhere to the guidelines outlined in the Bus Ridership Agreement form they must sign prior to participation at 

the beginning of any season.  
 
OVERNIGHT TRIPS 
 
The coach/advisor of an activity that is participating in an overnight trip or of a duration longer than anticipated must send a form letter to parents of 
the participants involved outlining the following information: 
 

1. Purpose of the trip. 
2. Date & time of departure. 
3. Date & estimated time of arrival to Randolph Union. 
4. Where students will be housed. 
5. How parents may contact players/participants in case of emergency. 
6. Method of travel. If transportation is by private cars, include the names of adult drivers and the students who will be riding in each cars. 
7. Generally, the school does not assume expenses for overnight trips. The students must assume cost. Transportation will be provided at 

school expense, in most cases. 
8. Coaches/advisors are responsible for providing adequate adult supervision. This may require additional adult coverage & must be planned 

for well in advance. Advisors should not propose a trip unless it meets this advance planning guideline.  
 

SCHOOL ATTENDANCE FOR ATHLETES/PARTICIPANTS 
 
In order to participate in any after-school activity, the student must attend school all day on the day of the activity. Activities include athletics, 
dances, drama events, musical events, and other club or student meetings after school. Exceptions will be approved by the administration. 

 
COACH/ADVISOR RESPONSIBILITIES 

 
Coach/Advisor Relationship to the Student 
Coaches/advisors are expected to provide the best possible leadership for the students in their programs. The coach/advisor is required to carry out 
the general training rules and school rules, as established by the school board. It may also be necessary to develop additional rules specific to a 
particular sport/activity. These rules are not to conflict with school policy, which outweighs individual sport/activity rules. Consider carefully each 
individual disciplinary situation. It is essential that such measures be carried out in a fair manner. The Athletic Director/administration is always 
available for assistance in such cases. 
 
Coach/Advisor Responsibility to Parents 
Most every parent is sincerely concerned with the activities in which their children are involved. With this in mind, it is suggested that each 
coach/advisor prepare a short briefing for parents explaining the purpose of the program. Coaches/advisors are urged to treat parental concerns with 
utmost care, patience and understanding. The Athletic Director/administration is always available for assistance. 
 
Coach/Advisor Responsibility to School 
Coaches/advisors are reminded that their primary responsibility is to their academic arena. It is, however, understood that there are occasions when 
the fulfillment of a coaching obligation will necessitate absence from the classroom. At such times, it is incumbent upon the coach to inform an 
administrator of their absence. 
 
Coach/Advisor Relationship to the Community 
Athletics and extracurricular activities at Randolph Union are designed to support the educational advancement of our students. The greater Randolph 
area public represents a large basis of support for our activities & programs; as such, we recognize a true responsibility to serving our community 
where possible. Community members are there to share in our pride & to feel as much a part of our programs as possible. However, any 
inappropriate pressure from the public in any form is to be reported to the Athletic Director/administration immediately. We strive to make our 
community comfortable & welcome at all events & programs. Therefore, coaches/advisors are suggested to have public information materials 
available, where appropriate. 
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General Coaching Instructions 
Coaches have the responsibility of regulating coaching strategy, technique and skills training. The following instructions are general in nature and 
intended only to serve as guidelines in carrying out these duties. 
  

1. Coaches exert an overwhelming influence on their players and the community in the crow through their actions at contests. Harassment of 
officials, excessive gesturing at the players and/or officials, and loud boisterous action during the course of a contest does not serve a useful 
purpose. Coaches are expected to display model citizenship & positive role-modeling at all times. 
 

2. Coaches are responsible for the proper behavior of their players before, during and after all practices and contests. Locker room supervision 
is a part of the coaching task, & it must always be provided. A member of the coaching staff must be present at all times when students are 
in the facilities. If proper supervision is unavailable, coaches must cancel the practice. Notify the Athletic Director if a situation arises so 
that an alternative solution can be investigated. 

 
3. Sunday practice will be held only when absolutely necessary; only then, it will be available after religious services hours with the approval 

of the Athletic Director and administration. 
 
COACHING PHILOSOPHY 
 
The athletic experience is sometimes held in rather intense educational situations. The coach should utilize these situations to instill values that will 
help athletes enter society as a well-adjusted, useful, emotionally and morally mature individual. To achieve this goal, a coach should treat all 
individuals equally, while simultaneously realizing the potential abilities and limitations of each individual. 
 
OVERVIEW OF ATHLETICS AT RANDOLPH UNION 
 
The interscholastic athletic program will use competitive experiences to aid students in the development of favorable habits and attitudes that will 
prepare them for adult life in a democratic and pluralistic society. The program shall be conducted in accordance with VPA, School Board, RUHS, 
and team policies and regulations. At all times the interscholastic program will be conducted in such a way that justifies it as an educational and co-
curricular activity. 

Students will learn and grow to be effective citizens. Working successfully in our society requires students to learn teamwork, develop self-
discipline, to have respect for authority, and to embrace hard work and personal sacrifice. 

The RUHS interscholastic athletic program is highly competitive at most levels of participation. Student-athletes are expected to be at all practices, 
games and team functions. Specific sports or teams may be more selective than others, based upon student abilities, team sizes, tryouts/cuts, and team 
dynamics. Playing time is not guaranteed and all members of a team may or may not see playing time during any/all contests. 

Additionally, in some sports, the student-athlete will be responsible for the purchase and maintenance of part, or all, of the appropriate equipment 
(safety, socks, t-shirts, etc.). 
 
GOALS AND OBJECTIVES 
 
Varsity Sports 
1.  To allow as much participation at this level as deemed possible by the individual sport’s objectives and needs. 
2.  To foster a sense of fair play and sportsmanship among team members. 
3.  To represent the school in a manner that brings respect for the school and pride in its teams. 
4.  To develop and maintain skills that allow the team to be competitive with other NVAC & Vermont state schools.  
5.  To treat each participant as an individual and to help each participant develop positive citizenship. 
6.  To help each participant cultivate a desire to excel. 
7.  To offer an arena that permits the development of a student’s maximum potential & to encourage positive health and safety habits. 
 
Junior Varsity Sports 
1.  To allow as much participation as possible and still meet the objectives of the individual sport’s program. 
2.  To prepare students for varsity-level competition by developing individual skills within a system of team play.  
3.  The broad objectives relating to varsity athletics also apply on this level. 
 
CODE OF ETHICS – NATIONAL HIGH SCHOOL COACHES’ ASSOCIATION 
 
As a Professional Educator I will: 
    • Exemplify the highest moral character, behavior and leadership. 
    • Respect the integrity and personality of the individual athlete. 
    • Abide by the rules of the game in letter and in spirit. 
    • Demonstrate a mastery of and continuing interest in coaching principles and techniques, through professional improvement. 
    • Encourage a respect for all athletics and their value. 
    • Display modesty in victory and graciousness in defeat. 
    • Promote ethical relationships among coaches. 
    • Fulfill responsibilities to provide health services and an environment free of safety hazards. 
    • Encourage the highest standards of conduct and scholastic achievement among all athletes. 
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    • Seek to inculcate good health habits including the establishment of sound training rules. 
    • Strive to develop in each athlete the qualities of leadership, initiative and good judgment. 
 
STUDENT WELFARE GUIDELINES 
  

1. There is always the possibility that a participant may sustain an injury during activity. The Randolph Union High School District and its 
employees or representatives can assume no financial responsibility for medical treatment for injuries sustained by students while 
participating in the interscholastic athletic program. The Vermont Principals’ Association and the Randolph Union High School District 
require some form of health insurance before participation is allowed. If a student is not already covered by an accident policy or surgical 
or hospitalization plan, participation in the nominally priced school insurance program is required. These insurance forms are available 
from the Athletic Director, at request.  
 

2.  Coaches have the responsibility of maintaining a roster of all players with appropriate physical and insurance information. A copy of the 
Wellness Clearance Form will be on-file with the school nurse for record-keeping.  

 
3. Injuries:  

a. If an injured player is taken to the doctor’s office or to the hospital, the parents should be notified and requested to meet the 
player there. If at all possible, an RUHS staff member will accompany the athlete and remain on site until the parents arrive. 
 

b. Any injury that keeps a participant from further competition or practice must be reported to the school nurse, and an accident 
form completed by the coach & kept on file with the Athletic Director. 
 

c. Any athlete who receives an injury that requires care from a doctor must obtain written permission from that doctor before he/she 
is be allowed to return to participation (practice or competition). 

 
EQUIPMENT 
 
All issued equipment and uniforms belong to Randolph Union High School, and it is only loaned for the duration of that season. Student-athletes are 
responsible for the care & return of issued uniforms and equipment and are to keep them clean and in good condition. Students may not alter their 
uniforms in any way, & they will be charged accordingly for any uniform damage.  
 
Student-athletes are responsible for returning uniforms and equipment within one (1) week of the end of the season or they will be obligated to pay 
the cost of replacing the equipment, at the rate of replacement. Future participation on another athletic team may be denied until all equipment 
obligations are met.  
 
A special note about equipment as "souvenirs":  
 
Equipment and uniforms are very costly. It is difficult to replace 1-2 items each year. Some uniforms are irreplaceable, while some uniforms cost 
upwards of twice the original cost. Students that keep uniforms create unfair situations for other student athletes in future seasons. Please be 
respectful and courteous toward fellow and future teammates by returning all issued equipment promptly & in clean, good condition. 
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APPENDIX A 
 

DRESS AND GROOMING GUIDELINES FOR PARTICIPANTS 
IN EXTRA-CURRICULAR ACTIVITIES 

RUHS policy #6005, which governs student participants in extracurricular and interscholastic activities, recognizes the necessity for guidelines and 
structure in those activities. The philosophy addresses the responsibility given to participants and the expectation of high standards from students, 
advisors, and others who participate in or support the activity. “All participants in a group must realize that they are representing RU (and the 
community) and that their actions while playing, traveling, and participating, reflect on the school and on the group as well as on themselves.” 
  
Under Rules and Standards the following guidelines are stated: 
A.  The democratic ideal is for each person to make decisions for himself/herself. However, we must also be aware of ourselves as a part of the 
school community. Students should realize that any aspect of a person’s appearance or behavior that constitutes a hazard to the health and safety of 
himself/herself, others, or the school is unacceptable as an expression of personal taste. 
 
B.  Advisors and coaches for the activities will inform students of expectations regarding dress and grooming. These expectations will be based upon 
specific needs surrounding safety, team consistency, and expected guidelines for the activity or uniform appearance, not on individual advisor/coach 
preference. 
 
GUIDELINES 
The following general guidelines are presented to help clarify areas that may be addressed by advisors/coaches in defining expectations for students. 
 
1.  Dress/Grooming Related to Student Safety 
Grooming or dress for an activity must assure safety for all participants. Rules for individual sports (National Federation of High Schools rules) 
provide specific rules and guidelines for some sports. Hair length or dress should not restrict vision or have the potential to restrict vision in any 
sport. Personal jewelry and hair and clothing accessories may be restricted in an activity for safety reasons, sport-specific. 
 
Any manner in which a participant ties back or contains hair must meet safety requirements, and must be arranged in a manner that does not require 
constant attention, reminder, or clarification from the coach/advisor. The participant has the responsibility to address any grooming/dress issue 
properly, so that the advisor/coach’s time can be focused on other issues more important to success of the team/group. Manners of grooming which 
require constant attention or reminders from the coach/advisor will be handled as stated under Rules and Standards, section F of policy #6005. 
 
2.  Uniform Wearing and Team Consistency 
Dressing in uniform and being a member of a team stresses the value of team participation, not individual recognition. Styling/grooming or dress 
while in uniform should not draw attention away from the team/group, toward a specific individual. In sports, for example, it is not permissible for a 
team member to groom him/herself in a manner that draws attention, or gives a visual advantage to the team. (i.e. bright hair coloring, ribbons, 
scarves, headbands, non-uniform articles of clothing.) It is expected that wearing of the uniform will be consistent among all members of the 
team/group, and that grooming practices do not negate any uniform requirements. 
  
A dress expectation for certain functions, trips, or activities may be required by the advisor/coach. In those circumstances, advisors and coaches will 
determine what dress guidelines are appropriate for the activity, taking into consideration the activity and manner in which students will be 
representing our school and community. (i.e. concerts, trips to certain functions, field trips, time of year, or activities may have specifically outlined 
dress guidelines.) 
  
Once expectations are clearly defined by the coach/advisor, it is the participant's’ responsibility to meet the expectations in a cooperative manner that 
meets the guidelines and contributes to the success of the group & activity. 
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APPENDIX B 
IMPORTANT ATHLETIC DATES FOR RANDOLPH UNION ATHLETICS 

Fall Coaches Preseason Meeting August 4 – 5pm Mandatory attendance 
 

HS Fall Sports Athlete Info. Meeting August 4 – 6pm For all HS student-athletes 
 

MS Fall Sports Athlete Info. Meeting August 31 – 6pm For all MS student-athletes 
 

Fall Sports – HS First Day of Practice 
Fall Sports – MS First Day of Practice 

 

August 18 
Sept. 1 

 

* Fall Sports Paperwork Due * August 18 – 4pm (HS) 
 Sept 1 – 4pm (MS) 

Due same date as 1st practice … no practice until ALL 
paperwork is turned in 

 
 

Fall Sports Day  
 

 
October 22 – all day 

 
Bonfire / Pep Rally begins after final game  

 
Fall Sports Awards 

 
November 11 – 6pm 

 

 
Cafeteria 

 
Winter Coaches Preseason Meeting 

 
November 15 – 5pm 

 
Mandatory attendance 

 
 

Winter Sports Athlete Info. Meeting 
 

November 15 – 6pm  
 

For all HS & MS student-athletes 
 

 
Winter Sports – First Day of Practice 

 
November 28 

 

 

 
Randolph Varsity Basketball Jamboree  

 

 
December 3 – all day 

 
Sr. High gym 

 
Alumni Basketball Game 

 
December 27 – 6pm 

 
Follows boys’ home game  

 
 

Galloping Ghost Pride Day 
 

 
February 4 – all day 

 
Sr. High gym 

 
Winter Sports Awards 

 
March 14 – 6pm 

 

 
Cafeteria 

 
Spring Coaches Preseason Meeting 

 
March 15 – 5pm 

 
Mandatory attendance 

 
 

Spring Sports Athlete Info. Meeting 
 

March 15 – 6pm  
 

For all HS & MS student-athletes 
 

 
Spring Sports – First Day of Practice 

 
March 13 (baseball pitchers) 

March 20 (all others) 

 
 
 

 
Spring Sports Awards 

 
June date TBD – 6pm 

 
Cafeteria 



46 
 

 
 



47 
 

 



48 
 

 



49 
 

 



50 
 

 



51 
 

 



52 
 

 



53 
 

 
 

 
 

 
 
 

CONCUSSION INFORMATION FOR STUDENTS: 
 

The National Federation for High School Sports now offers a FREE online course reviewing the role that concussion can play in the 
lives of youth sport athletes.  

 
The “Concussion for Students” course, developed in partnership with the Barrow Neurological Institute, is designed specifically for 

students to inform them on how to identify, react to, and prevent concussions.  This 100% optional and FREE course provides 
perspectives from current high school students and medical professionals alike. The goal of the course is to identify signs & symptoms 

of concussion and the importance of getting help immediately before further injury, short- & long-term, takes place.   
 
 

https://nfhslearn.com/courses/61059/concussion-for-students  
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APPENDIX D 
EVALUATIONS & FORMS 
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Randolph Union 
Extra-Curricular Agreement 

 
STUDENT NAME: ___________________________________________________ 
 
Participation in extracurricular activities at Randolph Union High School requires the parent(s)/guardian(s) and student’s signatures 
after the following statements: 
 
I have read & understand the extra-curricular handbook.  I will help my child fulfill his/her commitment to upholding the standards 
outlined therein. 
 
__________________________________  ___________________________ 
 Parent(s) Guardian(s) signature    Date 
 
_______________________________________________@________________________ 
 Parent(s) Guardian email address    
 
I have read and understand the extra-curricular guidelines. I will fulfill my commitment to upholding the standards outlined therein. I 
also understand that I am making a commitment to my team, my coaches, my family, & myself in order to be eligible for 
extracurricular & athletic participation. 
 
________________________________   ___________________________ 
 Student signature      Date 
 
*Please circle the Extra-Curricular Activities that you will be involved in during the 2016-2017 school year. A copy will remain on 
file with the Athletic Director.  
 

Anime Club Drama / ETC SHARC 

Anime Club Golf SHIZ Student Exchange 

Art Club GSA/GLOW Ski & Ride Club 

Baseball Gymnastics Soccer 

Basketball Lacrosse Softball 

Book Club Mountain Bike Club Student Senate - YATST 

Bowling National Honor Society Track & Field – Indoor  

Class Officer Outdoor Adventure Club Track & Field – Outdoor  

Cooking Club Prom Committee Wrestling 

Craft Club Restorative Justice Yearbook  

Cross Country Rotary Interact Volleyball 
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